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COLLECTIVE
AGREEMENT

Made this 7th day of September, A.D. 2017, at Regina,
Saskatchewan.

BETWEEN:

EVRAZINC.NA,oritssuccessorsand/oritsassigns, hereinafter
called “the Company”,

Ofthe First Part,
-and-

UNITED STEELWORKERS, Production & Maintenance Group
and Office & Technical Group Local 5890, constituting one
bargaining unit, hereinafter called “the Union”,

Ofthe Second Part.

PURPOSE OF AGREEMENT

Whereas the parties agree that it is mutually beneficial and
desirable to arrange and maintain fair and equitable earnings,
labour standards, wage rates and working conditions to
obtain efficient operations, to protect the safety and health of
employees and to provide machinery for the adjustment of
disputes that may arise between the parties hereto. Therefore,
the Company and the Union agree asfollows:
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Article 1 No Discrimination or Harassment
Article 1.01

The Company and the Union recognize that allemployees have
the right to work in an environment free from discrimination and
harassment. The parties wish to create a workplace in which
employeesdonotengage inorbecome subjecttodiscriminatory
and harassing behavior as defined by law. Accordingly,
the Company has established clear policies prohibiting
discrimination and harassment within the workplace. In the
furtherance of these policies the Company and the Union agree
that there will be no discrimination against any employee on
the basis of any prohibited grounds as set forth in applicable
Provincial Human Rights Legislation or on the basis of Union
membership or Union activity and that harassment will not be
tolerated within the workplace. The parties agree that they
shall not exercise their rights under this collective bargaining
agreementinadiscriminatory orharassingmanner, butratherin
amannerthattreats all Employees with dignity and respect.

Employees are encouraged to immediately bring complaints
to the attention of the Company. All complaints must be filed
in writing. All complaints received will be fully investigated
in accordance with Appendix “G”, The Discrimination and
Harassment Complaint Procedure, and appropriate remedial
actionwillbetaken.

Article 1.02

In all cases where this Agreement refers to a person, the
references shallbe forboth sexes (male and female).

Article 2 Union Recognition
Article 2.01

The Company recognizes the Union as the sole and exclusive
bargaining agency forits employees, as described inthe current
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Certification issued by the Provincial Department of Labour,
except for Rollers, for the purpose of collective bargaining
with respect to rates of pay, hours of employment and other
conditions of employment.

Article 2.02

The terms and conditions set forth in this Agreement shall have
full force and effect for all employees in the bargaining unit as
describedinthe preceding Section.

Article 2.03
(a) Production and Maintenance Employees Only

“Bargaining unit work” is defined as work that is normally
and regularly performed by production and maintenance
employees of Evraz. Persons whose regular jobs, are not
in the bargaining unit shall not perform “bargaining unit
work” except:

1. For the purpose of training and instructing
bargaining unitmembers;

2. In emergency situations when sufficient
qualified bargaining unit employees are not
immediately available;or

3. In situations where experiments are being
conducted with equipment or processes when
bargaining unit employees are present to
observe and assist.

(b) Office and Technical Employees Only

Except by mutual agreement, employees excluded from
the bargaining unit defined in this Article shall not perform work
of employees covered by this Agreement, except in cases of
emergency if no other qualified employee is available either
on shift or off shift. It is recognized that excluded supervisors
do certain routine work and this clause does not apply to such
persons, provided that any work so performed shall not have the
effectof jeopardizingemploymentin the bargaining unit.
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Article 3 Management
Article 3.01

The Union recognizes that it is the function of management to
manage the affairs of the business and to direct the working
forces ofthe Company, subjectto the terms of this Agreement.

Article 3.02
Such managementfunctions shall be:

(a) To determine the products and schedules of production,
the locations of production, the methods and sequence of
manufacturing processes.

(b) To maintain discipline of employees, including the right
to make reasonable rules and regulations, providing
however, that any dispute as to reasonableness of such
rules and regulations or any dispute involving claims of
discrimination against any employee in the application of
suchrulesandregulations shallbe subjectto the grievance
procedure of this Agreement.

(c) To discharge, suspend or discipline employees for just
and reasonable cause, and also hire, transfer, promote,
demote and to assign employees to shifts with due
regardto seniority in Article 12 of thisagreement.

Article 4 Union Security
Article 4.01

All employees covered by the agreement and employed by the
Company who are now members in good standing of the Union
shall, as a condition of employment, remain members in good
standing. All employees of the Company hired after the execution
of this Agreement shall become and remain members in good
standing of the Union. The Company shall deduct, commencing
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with the first full pay cheque of an employee, the initiation fee and
the first month’s dues and thereafter, the then prevailing monthly
Union dues. Such dues deduction shall be made after the initiation
fee and the first month’s dues deduction, in respect of the second
pay periodineachmonth andshallbe acondition of employmentfor
eachemployee.

Article 4.02 Membership

The Company agrees that all employees covered under this
Agreement, and all new employees hired subsequent to the
effective date of this Agreement shall, as a condition of their
hiring or continued employment:

(a) Authorize the Company in writing to deduct union
dues from their pay. The Union will provide a Check-
off Authorization to the Company for this purpose, the
“copy” portion of which is to be mailed by the Company
tothe servicing staff office of the United Steelworkers.

(b) Become members of the Union within thirty (30) days from
their effective date of hire, and remain members of the
Unioningood standing.

(c) Complete and signaUnion Death Benefitcard and Benefit
Society card provided by the Union to the Company for
such purpose, which will be mailed to the servicing staff
office with the Union portion of the Check-off Authorization
asper Article 4.02 (a).

Article 4.03 Check-Off: Process and Procedures

(a) The Company shall deduct from the pay of each member
of the bargaining unit an amount equivalent to the monthly
dues, fees and assessments prescribed by the International
Constitution ofthe United Steelworkers of America.

(b) The Union will give reasonable notice to the Company of
any changes in Union dues, fees or other amounts that the
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Company is required to deduct. All changes will coincide
with the beginning of the Company’s next pay period.

(c) Nolaterthanten(10)daysfollowingthelastduesdeduction
of the month, the dues so deducted shall be made payable
andremittedto:

International Secretary - Treasurer

United Steelworkers of America

PO Box9083, Commerce Court Postal Station
Toronto, ON M5L 1K1

(d) The monthly remittance shall be accompanied by a
completed USW R115 Form (a summary of the dues
calculations made for the month, each month), as well
as a statement showing the names of each employee
from whose pay deductions have been made and the
total deducted for the month. Such statements shall also
list the names and address of the employees, changes
of addresses and/or locations, transfers, and those
employees from whom no deductions have been made
andthereasonwhy,i.e. W.C.B., W.I.,laid off, etc.

(e) A duplicate R115 Form and employee deduction and
information statement as in (d) above shall be forwarded
by facsimile to the servicing staff office of the United
Steelworkers.

Article 4.04

As part of the New Hire Orientation Program, new employees
shallbeintroducedto a Shop Steward or alocal Union Executive
Officer, withinthefirstfive (5) daysonthejob. AUnion Orientation
shall be given to each employee by a Shop Steward or Local
Union Executive Officer, as part of the new hire orientation
program. The Unionwill be provided no less than one hour.

15



Article 4.05

Union members are to be supplied with Union deduction
totals for income tax purposes. The Company agrees to show
on employees’ (T4) slips, the total Union deductions for the
previoustaxationyear.

Article 4.06

The Unionagreestoindemnify and save the Company harmless
against all claims or other forms of liability that may arise out of,
or by reason of deductions made or payments in accordance
withthis Article.

Article 4.07 Contracting Out

The Company recognizes the concerns of the Union with
respect to contracting out work normally and regularly
performed by bargaining unit employees. The Company does
not intend to contract out work that is currently normally and
regularly performed by bargaining unit employees. However,
should business situations arise that would lead the Company
to consider contracting out work, the Company shall notify
the Union contracting out committee members of its intent to
contractsuchwork before the decisionismade. Ininstancesthat
require immediate attention, notification shall occur following
the commencementof suchwork.

To facilitate this process, a Contracting Out Committee will be
established consisting of two (2) Company representatives
(one of whomsshallbe the Vice President/GM or Works Manager
or their designate) and three (3) Union representatives (one of
whom shall be the Local Union President and one from each
division (Flat and Tubular)). The issue will be reviewed by the
Contracting Out Committee priorto such contracting ofthe work,
unless circumstances would make suchreview impossible.

The parties agree to meet at least once a month to review work
that the Company intends to contract out and the reasons
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supporting such decision. The Company will consider any
suggestions made by the committee with respectto alternatives
to address those business conditions before the Company
makes its decision as to whether or not such work will be
contracted out. There shall be no layoff of a bargaining unit
employee or reduction of regular work hours as a result of
contractingout.

In order to facilitate full and complete review of any contracting
outissues that cannot be resolved by the Local Contracting Out
Committee referenced above, a Corporate Contracting Out
Committee is hereby established. The Corporate Contracting
Out Committee will meet quarterly or as often as necessary.
The Corporate Contracting Out Committee shall consist of the
Corporate Vice President of Flat Products, the Corporate Vice
President of Tubular Products, the Senior Vice President of
Human Capital, and appropriate local management personnel,
depending on the nature of the contracting out issue to be
discussed. Union representatives on the Corporate Contracting
Out Committee shall be the President of the affected Local
Union, one Union representative from the local Contracting Out
Committee and the appropriate Staff Representatives from the
USW District 3 Staff.

All relevant information will be disclosed by the Company to
the Committee concerning the issues regarding contracting
out. Any and all information supplied shall be kept in strictest
confidence.

Article 4.08 Employee Paystubs

Employee’s paystubs will be available for pick up for a period of
thirty-one (31) days following the corresponding payday.

Article 4.09 Union Charitable Deductions
At the request of the Union, the Company will set up a payroll

deductionwhere employees may contributetoone (1) charitable
organization selected by the Union. The Union will administer
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the planand provide the required informationto the Company for
processing. The Union will provide sixty days’ notice of change
tothe charitable organization.

Article 4.10 SOAR Deduction

The Company will set up a payroll deduction where employees
willcontribute $11.000nthefirstpay periodinthemonthfollowing
ratification and on the first pay period of the year thereafter. This
deduction will be remitted to the United Steelworkers SOAR
fund as advised by the Union.

Article 5 Discharge & Disciplinary Procedure
Article 5.01 Disciplinary Action

Management shall not take disciplinary action without first
discussingthisissue withthe employee.

Article 5.02 Warning and Suspensions in Writing

Any disciplinary action that will appear in the employee’s
permanent record shall be issued with a Shop Steward or Union
Executive present and confirmed in writing to the employee.
A copy of the discipline shall be given to the Union and a copy
placedinthe employee’sfile.

Article 5.03 Reasonable Discipline

The Company and the Union agree that disciplinary penalties
shall not be issued unreasonably or unjustly. Any warning and/or
penalty shallbe cleared from the employee’s record after a period
of twelve months from the date or knowledge of the infraction.
The Company will issue discipline within 10 days of the date or
knowledge ofthe infraction. If more timeisrequired, the Company
shall advise the Union in writing why more time is required and
provide an estimated time the discipline shallbe issued.
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Article 5.04 Employee Reinstatement

If it is determined or agreed at any steps in the grievance
procedure ordecidedbyanarbitratorthatanemployee hasbeen
discharged unjustly, management shall reinstate the employee
without loss of seniority or regular wages or make other
arrangements as to compensation which is just and equitable in
the opinion of the parties.

Article 5.05

Inthe event of a claim that an employee has been discharged or
indefinitely suspended unjustly or unreasonably, the grievance
shall be filed at Step Three of the Grievance Procedure and a
meeting held at Third Stage within five (5) working days.

Claims that an employee has been unjustly or unreasonably
suspended for a set period of time shall be filed at Step Two of
the Grievance Procedure and a meeting held within seven (7)
working days. If advanced to third step, this meeting will take
place within 30 days of discipline issued. Employees will not be
required to serve a suspension until a third step meeting has
been held and a decision rendered except in a case of a safety
infraction warrantingimmediate suspension

Terminated or suspended employees may be temporarily
reinstated atthe discretion ofthe Company pending athird stage
grievance meeting.

Article 5.06 Incident Investigations

At the conclusion of an incident investigation, should the
Company determine that an employee is to be disciplined; the
Company will provide to the Union a full and complete copy
of the investigation including a list of all people involved in the
investigation, a complete list of witness (es) and statements
made. Uponrequestthe Union willbe provided an opportunity to
interview witness (es).
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If an employee is sent home pending the results of an
investigation, the Company shall provide an explanation to the
employee and the Union as to the reason the employee is being
senthome and the estimated date that the investigation shall be
completed.

Article 6 Grievances
Article 6.01

The purpose of this Article is to establish procedures for
discussion, processing and settlement of grievances as defined
in6.02 of this Article.

Article 6.02

“Grievance” as used in this Agreement is a complaint or request
involvingany matterrelatingtowages, hours orworking conditions,
including any question of interpretation or application of, or
compliance with, the provisions of this Agreement and shall only
relate to or concern any grievance which has arisen or arises
subsequenttothe date ofthis Agreement.

StepOne
An employee who believes that they have a justifiable
request or complaint will discuss the request or complaint
with their immediate supervisor, with the Grievance
Committeeman or Shop Steward present, orthe Grievance
Committeeman or Shop Steward will discuss such matter
withthe employee’simmediate supervisor.

If suchmatter remains unresolved awritten grievance shall
be filed with the immediate supervisor.

Such grievance form shall name the employee involved,
shall state the facts giving rise to the grievance, shall
identify the majoralleged contractviolationsby appropriate
references, shall state the contention of the employee
and the Union with respect to these provisions, and shall
indicate the relief requested. The employee and/or the
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Shop Steward shall signthe grievance.

The immediate supervisor shall state their reasons for
the decision in writing and submit the same within two (2)
working days or atatime mutually agreed upon.

The settlement given at Step One shall not constitute a
precedent nor be used as a precedent in future cases
by either the Company or the Union and shall be without
prejudice to the position of either party.

Step Two

Should the Grievance Committeeman, Shop Steward or
the employee be dissatisfied withthe Company disposition
of such complaint or request, they may refer such matter
on a written form to the applicable Department Manager,
who shall meet with the Steward and employee to discuss
the matter. The Department Manager will then answer
the grievance in writing stating reason(s) within seven (7)
calendardays oratime mutually agreed upon.

Step Three

If no settlement is reached in Step Two, the Grievance
Committee representatives from Union and Management
willmeettodiscussthe complaintwithinthirty (30) calendar
days from the date the grievance is referred to Third stage.
If the grievance is not then settled, then at the request
of either party to this Agreement, the grievance may be
referred to arbitration. All answers to Step Three of the
grievance procedure shall be in writing within fifteen (15)
calendardays of such Step Three meeting.

Article 6.03 Group Grievance

The Company or the Union shall have the right to initiate a group
grievance or a grievance of a general nature, at Step Three of
the grievance procedure. However, if the grievance can be filed
at Step One or Step Two of the procedure, the grievance must
be filed at those stages, regardless of the size or makeup of
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the affected group. The grievance shall contain all information
available to the Union representatives at the time. The parties
agree that they shall share information already obtained and
determine what additional information is necessary prior to the
grievance meeting.

Article 6.04 Time Limits

(a) Grievances must be submitted within ten (10) calendar
days of the alleged dispute occurring or within ten (10)
calendar days of the earliest date that the grievor should
have been aware of the alleged dispute occurring or there
isnogrievance.

(b) Grievances not processed to the next stage within fifteen
(15) calendardays after areply has beenreceived, shallbe
considered as having been dropped.

(c) Extensions of time limits may be requested by either party
inwritingand, ifgranted, the requestforan extension willbe
acknowledged in writing with a specified time frame that is
mutually agreeable.

(d) i) Atany step in the grievance procedure, for matters
involving discipline, the Union can request in writing
copies of information relevant to the grievance. The
Company shall provide the information requested
providingitisrelevanttothe grievance.

i)  Notwithstanding Article 6.04 (d) (i) above, the parties
agree there are no restrictions on an Arbitrator
(except as provided in law) in granting a request for
relevant information to a dispute referred to them for
adjudication.

Article 6.05 Union Representatives

If an authorized Union Representative, who is not employed by
the Company, wants to speak to the Local Union representatives
in the plant or office about a grievance or other official Union
Business, he shall advise the Human Resources Department
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who shall then call the Local Union representatives to the office
where they may confer privately. These talks will be arranged so
thatthey will notinterfere with operations.

Article 6.06 Committeemen and Stewards

Grievance Committeemen and Shop Stewards will be designated
inwriting by the Uniontomanagement; suchlists are to be provided
on a quarterly basis. There will be one Steward for each foreman.
For the purpose of meeting with management representatives,
the grievance committee will consist of not more than four (4)
members as designated by the Union plus the International Union
Representatives. Members of the grievance committee will not
lose pay for time spent during regularly scheduled working hours
attending scheduled meetings with management representatives.
In addition, the Union will notify the Company, in writing, of any
additions, deletions or other changes to the list as soon after the
eventaspossible.

Article 6.07

When the legitimate business of a Grievance Committeeman or
Stewardrequires himtoleave his job ordepartment, he shallfirst
receive permission from his foreman or department supervisor.
In addition, the Grievance Committeeman or Steward must
first receive the permission of the foreman or supervisor of
the department he is about to enter. Permission shall not be
unreasonably withheld and he shall not suffer loss of pay for
time spentin the performance of these duties during his regular
working hours.

Article 7 Arbitration

Article 7.01

Where a difference arises between the parties relating to the
interpretation, application or administration of this Agreement,

including any question as to whether a matter is arbitrable, or
whether an allegation is made that this Agreement has been
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violated, eitherofthe partiesmay, afterexhaustingthe grievance
procedure established by this Agreement, notify the other party
in writing of its desire to submit the difference or allegation to
arbitration.

The parties agree that within ten (10) days of the receipt of such
notice, an arbitrator shall be selected in the manner outlined in
Article 7.02 and the arbitrator jointly advised of his selection.

The arbitrator shall hear and determine the difference or
allegation and shall issue a decision and the decision shall
be final and binding upon the parties and upon any employee
affectedbyit.

Article 7.02

(a) Single Arbitrator
The Company and the Union agree that the following
persons constitute the panel of arbitrators from which
will be selected a single arbitrator for each grievance
requiring arbitration underthis Agreement:

1.K. Stevenson 4.A.Wallace
2.R.Garden 5.B.Kenny
3.R.Hornung 6.S.Barber

(b) Selectionof Arbitrator

The method of selecting a single arbitrator shall be by
rotation, starting with the order of the names listed above.
If the arbitrator so selected is unable to act, then the
arbitratornextonthelistofnamesshallbe selected. Unless
otherwise agreed to, a single arbitrator will be appointed
for each grievance or group grievance. No member of
the panel of arbitrators may be removed from the panel
unless it is mutually agreed upon by the Company and
the Union. If a member of the panel is unable to continue
to act as an arbitrator, a new member may be appointed;
the appointment is to be mutually agreed upon by the
Company andthe Union.
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Article 7.03 Arbitration Limit

The parties agree that an arbitrator set up under this article
shall not have the power to add to, delete from or change the
provisions of this Agreement.

Article 7.04 Arbitration Expenses

Theparties heretoshalljointlybearthe expensesofthe arbitrator
or panel of arbitrators, if any. The proceedings of the arbitration
willbe expedited by the parties hereto.

Article 7.05 Employee Assistance

At any stage of the grievance procedure, including arbitration,
the conferring parties may have the assistance of the employee
or employees concerned, and any necessary witnesses, and all
reasonable arrangements will be made to permit the conferring
partiestohave accesstothe plantandtoview disputed operations
andconferwiththe necessary witnesses.

Article 7.06 Expedited Arbitration

(a) Ifnosettlementis reached in Step Three of the Grievance
Procedure, the Chairman of the Local Union Grievance
Committee may appeal it to Expedited Arbitration
Procedure (Appendix D) by notifying the Plant Manager
within seven (7) days of receipt of written answers from the
Companyrepresentatives. [fthe Company and Union plant
representatives agree that the issue should be handled in
Expedited Arbitration, it should proceed as follows:

The list of members of the arbitration panel applicable to
the plant shall be maintained alphabetically to be used by
fixed rotation. The next panel member shall be contacted
andrequestedto serve onthe case or cases designated for
Expedited Arbitration at a time and place agreed upon by
the Company and the Union. The date for the hearing shall
be withinten (10) days of the appeal unless an extension of
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time is mutually agreed by the Company and the Union.

Grievances shall be presented inthe Expedited Arbitration
Procedure by a designated representative of the Local
Union and designated representative of Management.
Witnesses’ attendance at the hearing will be limited to the
time necessarytogive hisorhertestimony.

The hearing shall be conducted in accordance with the
following:

1. Thehearingshallbeinformal.
2. Nobriefsshallbefiled ortranscripts made.
3. Thereshallbe noformalevidencerules.

4. The arbitrator shall have the obligation
of assuring that all necessary facts and
considerations are brought before him by the
representatives of the parties. Inall respects, he
shallassure thatthe hearingis afairone.

5. If the arbitrator concludes or both parties
agree at the hearing that the issue should be
withdrawn from Expedited Arbitration, the
case shall be referred back to the Third Stage
of the grievance procedure and it shall be
processed as though appealed on such date.
The Expedited Arbitrator shall have the same
powers and be subject to the same limitations
as the Board of Arbitration save and except as
expressly providedinthe following paragraphs.

6. The decision of the Expedited Arbitrator shall
only be applicable to the cases in question and
shall not constitute a precedent nor be used by
either party asaprecedentinfuture cases.
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Notwithstanding any condition contained in
this Agreement, the decision of the Expedited
Arbitrator shall:

i)  Be consistent with the provisions of
this Agreement, and

i)  Be confined to the grievance referred
tohim.

7. Time limits referred to in this Supplemental
Agreement exclude Saturdays, Sundays
and holidays and may be extended by mutual
agreement of the parties involved in each
particular phase of the procedure.

Article 8 Hours at Work

Article 8.01 Definition of a Day and Work Day

(@)

(©

7 Hour Shifts

A day is a twenty-four (24) hour period beginning with the
start of the employee’s shift. The basic work day is seven
(7) consecutive hours of work in the twenty-four (24) hour
period, broken only by the established lunch period.

7 1/2Hour Shifts

A day is a twenty-four (24) hour period beginning with the
start of the employee’s shift. The basic work day is seven
and one half (7 2) consecutive hours of work in the twenty-
four (24) hour period, broken only by the established lunch
period.

8 Hour Shifts

A day is a twenty-four (24) hour period beginning with the
start of the employee’s shift. The basic work day is eight
(8) consecutive hours of work in the twenty-four (24) hour
period broken only by the established lunch period.
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Article 8.02 Definition of Work Week

The basic work week is made up of five (5) consecutive working
daysexceptasdefinedin Appendix “B”and “C”.

Article 8.03 Shifts and Work Schedules (All Shifts)

@)

(b)

©

Examples of shift schedules are as set forth in Appendix
“B”and “C”. The shift schedules currently worked are listed
in Appendix “B”. Alternative shift schedules are as set
forth in Appendix “C”. The Company, however, may want
to rearrange shifts from time to time other than as listed in
Appendix “B” and “C”. The Company agrees it shall discuss
any necessary changes with the union as far in advance
as possible. It is therefore agreed that the Union will not
unreasonably withhold agreement to such schedules.
Should a majority (70%) of employees on a set scheduled
shift propose to implement an alternate shift the Company
and the Union will meet to discuss the viability of the
alternate shift. The Company will notunreasonably deny the
requestedshiftchange. Inthe eventoffailuretoreachmutual
agreement, the Company will declare a shift schedule and
the Union’srightto grieve for alterationis recognized.

Subject to Article 8.01, in the event that an employee is
changed from one shift or schedule to another either by a
change in work schedule or by promotions or demotions in
the lines of progression, they shall work the schedule they
arechangedtofortheirregularstraighttime hourly rate, but
they shall notwork more than twenty (20) shiftsin atwenty-
eight (28) day period.

The Supervisor/Lead hand should attempt when changing
schedules for crews or individuals to schedule such
changes without additional cost to the Company and
withoutalosstotheindividual(s).

In determining the number of hours worked in any 28 day
period, all regularly scheduled straight time hours plus
regularly scheduled hours worked on a Stat holiday will be
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included. The first eight hours over 160 in the 28-day period
will be paid at 1.5 times the employee’s base hourly rate and
the additional hours over 168 in the 28-day period will be paid
attwotimesthe employee’sbasehourlyrate.

Article 8.04 Posting of Schedules

Shift Schedules will be posted on the Operations Building
bulletin board by end of the business day Tuesday except in
weeks where a statutory holiday falls on the Monday and/or
Tuesday. In the event of unforeseen changes to operational
demands, revisions will be posted as soon as finalized but no
later than Thursday. Employees, whose schedule has been
changed while on vacation, will be contacted at their current
phone numberonfile.

Article 8.05 Definitions of Shift

Day Shift
Shift starting on or after 6:00 am butbefore 10:00 am.

Afternoon Shift
Shift starting on or after 10:00 am but before 6:00 pm.

Night Shift
Shift starting on or after 6:00 pm butbefore 6:00 am

Article 8.06 Day of Shift

A shift shall be considered as worked on the calendar day
on which it begins. A shift that begins at 12 midnight shall be
considered as a night shift of the day before.

Article 8.07 Lunch Period

(a) On continuous shift operations, employees shall be
granted a twenty (20) minute lunch period paid for by
the Company. An employee shall be allowed to take an
uninterrupted lunch period between the fourth and fifth
hours of work, exceptin cases of anemergency.
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Production and Maintenance Employees Only PIPE
DIVISIONONLY.

Oncontinuous shiftoperations employees shallbe granted
atwenty (20) minute lunch period paid for by the Company.
An employee shall be allowed to take an uninterrupted
lunch period after four (4) hours of work, except in cases of
anemergency. Pastpractice in Pipe Division willapply.

Rolling MillEmployees Only

For operations in the Rolling Mill, an employee shall be
allowed to take an uninterrupted lunch period between the
third and fifth hours of work exceptin cases of emergency.

On continuous shift operations, employees shall be granted
atwenty (20) minute lunch period paid for by the Company.

Non-Continuous Shift Operation

Day and afternoon shift employees on non-continuous
operations shall be allowed one (1) hour for lunch without
pay. By mutual agreement a shorter lunch period may be
arranged.

Article 8.08 Mutual Exchange of Shifts

(@)

(b)

(©

Mutual shift exchanges shall require the permission of the
employee’s Foreman priorto the exchange taking place.

Employees may make personal arrangements to exchange
allor partofascheduled shift with another qualified employee
aspartofamutually requested shiftexchange.

No overtime shall be paid for hours worked in excess of
the employee’s regularly scheduled hours because of
personal arrangements between employees to utilize a
mutual exchange for scheduled work.

Any such arrangements must be made by the employees
involved, by filling out and submitting to the employee’s
Foreman the appropriate form for approval.
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Article 8.09 Shift Schedules in Excess of Eight (8) Hours

This article shall only apply to shift schedules in excess of eight
[8]hours.

The respective Joint Seniority, Shift and Overtime Committee
shall determine the shift schedules to be worked and failure
to agree upon a shift schedule will result in a reversion to the
provisions under the Basic Agreement.

Forthe purposesofthis Article theimplementationortermination
of any work schedule shall not result in the payment of any
overtime hours or any other premiums which would otherwise
be applicable.

Definition of a Day for Hours in Excess of Eight Hours

Aday is atwenty-four (24) hour period beginning with the start of
the employee’s shift. The workday shall consist of consecutive
hours, broken only by the established lunch periods.

General Provisions

. Overtime
(i) The Joint Seniority, Shift and Overtime Committee will
deal with any overtime problems within their respective
departmentsastheyoccur.

This does not preclude the Union from proceeding with a
grievance inaccordance with Article 6.

Any employee willingto work ontheir designated dead shift
will place their name on a list provided for such purpose on
a month to month basis. On a bi-weekly basis, employees
willing to work overtime will place their names on an
overtime list. Failure to obtain satisfactory lists shall result
in the lists being forwarded to the Committee to obtain
mutually agreeable lists for coverage. Inability to obtain
necessary personnel for coverage will jeopardize this
Agreement.
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Employees making this commitment must be available
from two hours prior to the start of the shift(s) to one hour
following the startof the shift (s) they have indicated, so that
they may be calledif necessary.

Employees staying beyond their shift may stay up to a
maximum of sixteen [16] hours worked forthatday.

(ii)

(iii)

(iv)

V)

(vi)

Overtime resulting from absenteeism, where an
employee is called in off-shift, shall be paid on a
prorated basis. Forexample:

Shift(Hours) Overtime Rate

12 1.667
10 1.800
8 2.000 (notapplicable)

For the purpose of this Article, absenteeism includes
all absenteeism that occurs between the posting of a
schedule and the posting of the next. The Company
will fill longer term absences through the normal
scheduling procedures at the first schedule to be
posted after the initial lost shift. Exceptions to this shall
be absencesduetoannualvacations.

Employees staying beyond their normal shift shall
be paid at the rate of one and one-half (1 ¥2) times the
standard hourly rate for their first two (2) hours and
two (2) times the standard hourly rate for all hours
worked thereafter.

Employees committed to work the designated dead
shiftmust work the entire shiftas scheduled.

The dead shift willbe designated by the Joint Seniority,
Shift and Overtime Committee (e.g. 8 hour schedule
the “21st shift”, 10 hours schedule — the “17th shift”,
12 hour schedule —the “14th shift”). Payment for such
dead shiftwillbe comprised of acombination of straight
time and/or applicable overtime rate in accordance
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with the designed schedule (e.g. 12 hour schedule —
the first 4 hours at straight time and the last 8 hours at
one andone-half (1 ¥2) times the standard hourly wage
rate; for 10 hour schedules—the “17th shift” paid atone
and one-half (1 ¥2) times the standard hourly wage
rate).

2. Changes In Shift or Schedule and Rate of Pay for
Hours in Excess of Eight (8)

U

(ii)

(iii)

In the event that an employee is changed from one
shiftorscheduletoanother, eitherbyachangeinwork
schedule orby promotions ordemotionsinthe lines of
progression, they shall work the schedule they have
been changed to for their regular straight time hourly
rate, but they shall not work more than one hundred
and sixty (160) hours in any twenty-eight (28) day
period. Applicable overtime rates for shift changes
shall be paid for all hours worked over one hundred
andsixty [160]hours.

In the event an employee is required to work a
combination of 8 hour shifts and shifts in excess of
8 hours, the employee shall not work more than one
hundred and sixty (160) hours in any twenty- eight
(28) day period. Applicable overtime rates for shift
changes shall be paid for all hours worked over one
hundred and sixty (160).

In determining the number of hours worked in any
28 day period, all regularly scheduled straight time
hours plus regularly scheduled hours worked on a
Stat holiday will be included. The first eight hours over
160 in the 28-day period will be paid at 1.5 times the
employee’s base hourly rate and all additional hours
over 168 in the 28-day period will be paid at two times
theemployee’sbase hourlyrate.
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3. Lunch Periods

(i) Foratwenty-four(24)hourcontinuousshiftoperation,
there will be an uninterrupted one-half hour, paid
lunch break to be scheduled between the fifth and
eighthours of the shift.

(ii)  Foranon-continuous shift operation there will be an
uninterrupted one-halfhour, unpaid lunch break.

(iii) TheDepartment’s presentproceduresforscheduling
lunchbreaks will continue.

Article 8.10 Office and Technical Employees Only -
Flexible Schedule

Employees who work in Office and Technical, will be afforded
the opportunity to alter the start of their ongoing work schedule.
Requests will be subject to the approval of their immediate
supervisor and must be made one (1) week in advance. The
start time requested shall be between the hours of 6:00AM and
9:00AM, shall not depart from the weekly departmental hours of
work and cannot negativelyimpactoperations.
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Article 9 Overtime
Article 9.01

The Company shall give notice of overtime as far in advance
asispractical. Allovertime work shall be voluntary.

Article 9.02 Definition of Regular Straight Time Hourly Rate

The regular straight time hourly rate means an employee’s
standard hourly rate plus his shift premiums, if any, plus any
applicable out-of-line differentials butdoes notinclude overtime.

Article 9.03 Scheduled Eight [8] Hour Shifts
(a) HoursWorkedinExcessof Eight

The Company shall pay an employee one and one-half
(1 ¥2) times his standard hourly rate for all hours he is
requiredtoworkover eight (8) aday.

(b) HoursWorkedin Excessof Ten

The Company shall pay an employee two (2) times his
standard hourly rate for allhours he is required towork over
ten(10)aday.

Article 9.04 Exceptions to Daily Overtime

(@) When an employee is permitted by management to
change from one shift to another at their own request, and
a new shift starts within the same 24 hour period as their
preceding shift, overtime provided under Articles 9.02 and
9.03 will not be paid. However, the starting time of the new
shift will start a new twenty-four (24) hour period for the
purpose of determining overtime.

(b) Attendance at training scheduled outside of normal
scheduled hours of work will be paid at the applicable
overtimerate.
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Article 9.05 Saturdays and Sundays

Where the work week (as definedin Article 8.02) of an employee
begins on Monday, the Company shall pay one and one-half
(1 ¥2) times the regular straight time hourly rate for all work
performed on Saturday (subject to Article 9.03(b)) and two (2)
times the regular straight time hourly rate for all work performed
onSunday.

Article 9.06 Sixth or Seventh Days

Where the work week (as definedin Article 8.02) of an employee
begins on aday other than Monday, the Company shall pay one
and one-half (1 ¥2) times the regular straight time hourly rate for
all work performed on the sixth day of his work week (subject to
Article 9.03(b)), and two (2) times the regular straighttime hourly
rate forallwork performed on the seventh day of his work week.

Article 9.07 Scheduled Days Off

(a) Overtime compensation shall not apply for hours worked
until the regular hours worked exceed the regular
scheduled hours for the applicable work week. Overtime
hours on a regular scheduled shift do not apply as regular
hours worked in the week. The following reasons shall be
considered in the calculation of regular hours worked for
the week:

(i) Deathinthefamily;

(ii)  JuryDuty orsubpoenaedwitness;
(iii) Approvedleave of absence;

(iv) Pre-scheduledvacation;and

(v) O&Tsick

(b) Should an employee be required to work overtime on their
scheduled days off, they shall be paid as follows:
(i)  Forallhoursworked ontheirfirst scheduled day
off, one and one-half (1 ¥2) times their standard
hourlyrate, subjectto Article 9.03(b).
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(ii) For all hours worked on their second, third or fourth
scheduled day off, two (2) times their standard hourly rate.

Article 9.08 Pyramiding

There shall be no pyramiding of overtime in the calculation of
overtime pay and no employee shall be entitled to more than
his regular straight time hourly rate plus applicable overtime
paymentinaccordance with hours worked.

Article 9.09 Overtime Distribution

(a) RotatingOvertime
The Company shall attempt to rotate and spread overtime
work equitably among the employees in the department of
whichthe overtime occurs. Itis understood that permanent
employees shall have preference in the selection of
overtime.

(b) Overtime Sheets - Production and Maintenance
Employees Only

i Employees making the commitment to overtime by
putting their name on the department overtime sheet
will get preference for that date. This involves, leaving
a contact number and signing the weekly overtime
sheet, with what days and shifts they will be available
for overtime coverage. By making this commitment
the employee must be available from (2) two hours
prior to the start of the shift(s) to (1) one hour following
the start of the shift(s) they have indicated, so that they
may be called in if necessary. Employees who sign up
for overtime and refuse to work the offered overtime
opportunity 3 or more times in a 30 day period will be
removed from consideration for overtime for a 60 day
period. An employee must contact the department
supervisor on shift if they wish to have their name
removed fromthe overtime sheet.

37



Shouldthe Company needto schedule shiftcoverage
in advance, (vacations, leave of absences, etc)
an employee who has signed an OT sign-up sheet
will be deemed available for any scheduling and
overtime opportunities which become available and
they are qualified to perform. The individual lines of
progression, and department-wide overtime sheets
will be posted on Sunday and taken down by noon
on Monday of the following week to meet weekly
scheduling overtime needs. Overtime sheets posted
willreflectthe date range of overtime opportunities.

If the Company requires an employee to work
overtime, it is the Company’s obligation to contact a
qualified employee whose name is on the overtime
sheet. The supervisor shall maintain a written record
asdefinedin 9.09(b)viii. Ifthe Company errs and calls
in an employee whose name was not on the overtime
sheet, thenthe Company shall offerthe nextovertime
opportunity that the wronged employee has signed
up for. If the Company errs and calls in a contract
employee rather than the qualified employee on the
overtime sheet, thenthe Company owes the wronged
employee the pay they missed for notbeing called.

An employee’s name shall only appear on the overtime
sheet for the department they are currently working
and they hold a bid job for. When no names appear on
the overtime sheet, the Company may then call in other
qualified employees from within the department. If no
employees are available within that department, the
Companymaythencallinqualifiedemployeesfromother
departments.

Within lines of progression, overtime shall be filled
at the bottom job whenever possible to facilitate the
normal job progression of employee’s on that shift. If
itis not possible and every effort has been made tofill
the bottom job, the Company shall thenfill jobs higher
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Vi.

Vii.

viii.

in the line with overtime. This is all subject to Article
12.10(f).

When overtime is required for equipment failure
(repair), overtime opportunities in the applicable
department will be offered to the qualified trades’
person familiar with the equipment and with the least
overtime opportunities in the applicable department
who signed the appropriate overtime sheet. When no
names appear on the overtime sheet, the Company
may then call in other qualified employees familiar
with the applicable equipment from within the
department.

The following responses will be used in tracking

overtime opportunities for those employees who

have signed up onthe overtime sheet:

a.YES - Employee accepted the work opportunity
which counted as aworked opportunity;

b.NO - Employee declined the work opportunity
which counts as adeclined opportunity;

c.NA - No answer; will be contacted at the number
provided on the overtime sheet by the employee.
The time called, and the time of opportunity will
be recorded, and moved down the list to the
next employee. This counts as a declined work
opportunity;

d.WORKING - Either working on the shift or will
exceedthe 16 hourthresholdina?24 hourperiod;

e.SICK-Employeeis off sick.

Each department shall maintain overtime
sheets. Such sheets shall be accessible to Union
Representatives upon request. The tracking of
overtime opportunities for the purpose of equitable
distribution will be reset every 6 months; January 1 &
July1ofeachyear.
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ix. The Joint Seniority, Shift and Overtime Committee
willdealwith allovertime discrepancies astheyoccur.

This does not preclude the Union from proceeding
with agrievanceinaccordance with Article 6.

Article 9.10 Time Off After Overtime

Ifan employee is required to work overtime and his starting time
iseight (8) hours orlessto the start of his nextregular shift, he will
have the option to take the shift off without pay.

Article 9.11 Overtime Meal

(a)

(©

(d)

Call-In priorto Scheduled Shift

Employee’s called in with less than two (2) hours of notice
prior to the start of the scheduled shift are entitled to a hot
mealor$12.00.

Stay Over

Employee’s asked to stay past their regularly scheduled
shiftfor greater than two (2) hours are entitled to a hot meal
or$12.00. Where the employee stays an additional four (4)
hours they shall be provided with an additional hot meal or
$12.00.

Callinonday off

When an employee is called with less than two (2) hours
notice and requested to work more than two (2) hours they
will be provided a hot meal or $12.00. Where the employee
stays an additional four (4) hours they shall be provided
with an additionalhotmeal or $12.00.

There shall be a maximum of two (2) meals or allowances
pershiftinallabove cases.

Article 9.12 Office and Technical Employees Only

(a)

Overtime compensation shall not apply for hours worked
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until the regular hours worked exceed the regular
scheduled hours for the applicable work week. Overtime
hours on a regular scheduled shift do not apply as regular
hours worked in the week. The following reasons shall be
considered in the calculation of regular hours worked for
the week:

(i) Deathinthefamily;

(ii)  JuryDuty orsubpoenaed witness;

(iii) Approvedleave of absence;

(iv) Pre-scheduledvacation;and

(v) O&Tsick

For hours in excess of a department’s scheduled day, the
overtime rate for an individual will be 1.5 times the straight
time hourly rate for all hours worked up to 10 hours, and 2
times the straight time hourly rate for all hours worked in
excessof 10 hours.

If overtime is scheduled on the employee’s first day off,
hours are paid at 1.5times the straighttime hourly rate, and
hours in excess of 10 hours are paid at 2 times the straight
time hourlyrate. Ifovertimeis scheduledonthe employee’s
second day off, hours are paid at 2 times the straight time
hourly rate. If the employee chooses to work an alternate
day rather than the normal scheduled day and receives
approval from the supervisor, the employee will be paid
at 1.5 times the straight time hourly rate. If the employee
chooses to perform only part of the work on the first day
off and the balance of the work on the second day off and
receives approval from the supervisor, all work is paid at
1.5timesthe straighttime hourly rate.

Ifthe Company schedules a department, or part thereof, to
work an 8 hour day from a 7 or 7.5 hour day, an employee
will be paid 8 hours at straight time; if the department is
scheduledtoa?7.5hourdayfroma?hourday,theemployee
will be paid 7.5 hours at straight time pay. Overtime rates
willbe applied asoutlined above forhours workedinexcess
ofthe hours scheduled forthe day.
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Article 9.13 Call-Out Pay

An employee who is recalled to work prior to the start of their
regular shift shall be paid double their regular straight time
hourly rate for all hours worked to recall up to the starting time
of their scheduled shift. If an employee’s regular shift does
not commence immediately following completion of overtime
period, they shall receive a minimum of four (4) hours pay at
regularstraighttimerates.

Article 10 Paid Holidays
Article 10.01
Thefollowing shallbe considered as paid holidays:

New Year’s Day, Family Day, Good Friday, Victoria Day,
Canada Day, 1stMonday in August, Labour Day, Thanksgiving
Day, Remembrance Day, Christmas Day, Boxing Day and New
Years Eve, regardless of the day upon which they are observed
orcelebrated. Allsuchholidayswillbetreated asthoselegislated
inthe Labour Standards Actof Saskatchewan. Should any ofthe
above-mentioned holidays fall on an employee’s scheduled
day off, they shall be granted one extra day without pay on their
annual vacation. Extra days off will appear on employee’s
paystubs and willbe deducted as they are used up or expire.

Article 10.02

Eachemployee shallreceive hisregular straighttime hourly rate
of pay for eight (8) hours for each of the above-named holidays.

Article 10.03 Working Paid Holidays

An employee required to work on any of the above-named
holidays shall be paid at the rate of two (2) times his regular
straight time hourly rate for the first eight (8) hours in addition to
hispayforthe previousnamedholidays. Hoursworkedinexcess
of eight (8) on paid holidays will be paid at the rate of three (3)
timestheregularstraighttime hourly rate.
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Article 10.04

Where a paid holiday falls on an employee’s day off or 21st shift,
the calendar week will be reduced by eight (8) hours for each
holiday. Wages for overtime will be paid for hours worked in
excessofthereduced workweek atovertime rates.

Article 10.05

In order to qualify for the above-named holidays, the employee
must have worked atleast eight (8) hours in the week preceding
the holidays; exception to this being absence from work for a
period not exceeding two (2) weeks prior to the holiday for any of
thefollowingreasons:

(a) Deathintheimmediate family,

(b) lliness,

(c) JuryDutyorsubpoenaedwitness,

(d) Approvedleaveofabsence,

(e) Lay-off,

()  Annualvacation.

Article 10.06

In the event that one or more of the twelve (12) paid holidays
occurs during the employee’s vacation, he shall be paid for the
holiday in addition to his vacation pay.

Article 10.07 Holiday on Scheduled Shift

Where a paid holiday falls on a scheduled shift, employee may
request that day off, provided that application is made at least
seventy-two (72) hoursinadvance of the holiday. The Company
shall make a reasonable effort to replace the employee
requesting the time off. The Company shall advise when paid
holidays are to be worked at least seventy-two (72) hours in
advance of the holiday. Exceptions to this shall be Christmas
Day and Boxing Day where notice to work shall be given seven
(7) daysinadvance of Christmas Day.
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Article 10.08 Shift Schedules in Excess of Eight [8] Hours

(i)  Where a paid holiday falls on an employee’s day off
andthe employee does notwork onthatholiday:

The employee shall be paid a sum equal to eight (8) hours
straighttime pay, and

As per the present Collective Agreement, the employee’s
work shall be reduced by eight (8) hours and they shall be
paid accordingly.

(i)  An employee who works on their day off on any of
the listed paid holidays shall be paid at the rate of
two (2) times their standard hourly wage rate for the
normal duration of their shiftin addition to their pay for
the listed holidays. Hours worked in excess of their
normal shift on that paid holiday shall be paid at three
(3) timestheir standard hourly wage rate.

(ii) Where a paid holiday falls on an employee’s
scheduled day of work:

An employee shall be paid a sum equal to their standard
hourly wage rate forthe normal duration of their shift.

The employee shallbe paid onaprorated basisforallhours
worked onthatpaid holiday. Forexample:
Shift (Hours) Overtime Rate

12 1.500
10 1.750
8 2.000 (notapplicable)

Hours worked in excess of the normal hours for that shift
shall be paid at the rate of three (3) times their standard
hourly wagerate.
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Article 11 Vacation
Article 11.01

Each employee shall be entitled to an annual vacation with pay
inaccordance with the employee’s length of service as provided
in the Saskatchewan Labour Standards Act. Eligibility shall be
based on years of continuous or accumulated service as of May
1stofeachyear.

Annualvacation requests mustbe submitted by March 15 forthe
period of May 1 to April 30 of the following year. The approved
schedule of annual vacations submitted by March 15 will be
posted by April 1. Vacation requests submitted after March 15
willbe approved on a first come first serve basis and aresponse
willbe provided within two weeks of the request.

The Company shall make every reasonable effortto ensure that
an employee’s vacation request is approved, consistent with
operationalrequirements.

Where an employee transfers from one department to another,
they shall take their vacation in accordance with the schedule
established in their old department, unless there is an adverse
operationalimpactintheirnew department

The Company agrees to issue any prior year’s vacation pay
uponthe request of the employee. Thisrequestmustbe madein
writing and submitted to the employee’s supervisor.

Article 11.02 Less Than One Year

An employee who has less than one (1) year of service shall be
entitled to one (1) day of vacation for each month of service up
to that date not exceeding ten (10) working days. Vacation pay
shallbefour (4) percentofthe employee’s gross earningsto April
30thofthe currentvacationyear.
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Article 11.03 One to Five Years

Anemployee, whohascompletedone (1) yearormore ofservice
but less than five (5) years, shall be entitled to three (3) weeks
vacation with pay. Vacation pay shall be six (6) percent of the
employee’s gross earnings from May 1st of the previous year to
April 30th of the currentvacationyear.

Article 11.04 Five to Twelve Years

An employee, who has completed five (5) years or more of
service, but less than twelve (12) years of service, shall be
entitled to four (4) weeks vacation with pay. Vacation pay will be
eight (8) percent of the employee’s gross earnings from May 1st
ofthe previous yearto April 30th of the currentvacationyear.

Article 11.05 Twelve to Twenty-five Years

An employee, who has completed twelve (12) years or more of
service, but less than twenty-five (25) years of service, shall be
entitled to five (5) weeks vacation with pay. Vacation pay will be
ten (10) percent of the employee’s gross earnings from May 1st
ofthe previous yearto April 30th of the currentvacationyear.

Article 11.06 Twenty-five Years or More

Anemployee who has completed twenty-five (25) years or more
of service shall be entitled to six (6) weeks vacation with pay.
Vacation pay shall be twelve (12) percent of the employee’s
gross earnings from May 1st of the previous year to April 30th of
the currentvacationyear.

Article 11.07 Labour Act
Inthe event the Labour Standards Act is rescinded or amended
during the life of this Agreement, the vacation provisions as

provided in that Act shall be continued for the remaining life of
this Agreement.
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Article 11.08 Vacation While on Leave of Absence

Employees on leave of absence will maintain and accumulate
their seniority standings as per 12.02, but will not accumulate
service for the purpose of vacations. This will not apply to those
onLocal Union Leave of Absence.

Article 11.09 Definition of a Week

One week shall mean one complete shift, as stated in Appendix
“B”and“C”.

Article 11.10 Vacation Pay While on Compensation

Employees who lose time during the year through being on
Worker’s Compensation shall have vacation pay calculated on
the basis of the earnings they would have received had they not
lostsuchtime. This provisionreferstoa12month periodfromthe
dateofinjury.

Article 11.11 Shift Schedules in Excess of Eight [8] Hours

The use of shifts in excess of eight (8) hours will, if necessary,
mean an employee will work some weeks in excess of forty
(40) hours and some less, averaging out at approximately forty
(40) hours duration. Consequently, a vacation week will be
calculatedto be of forty (40) hours duration.

Article 10.01: “... should any of the above-mentioned holidays
fall on an employee’s scheduled day off, they shall be granted
one extra day without pay on their annual vacation.” Extra days
off will appear on employee’s paystubs and will be deducted as
they areuseduporexpire.
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Article 12 Seniority
Article 12.01 Qualifications, Ability and Physical Fitness

Within various lines of progression, transfers, job postings
and labour pool, the responsibility of the management for the
efficient operation of the plant is recognized. It is therefore
understood and agreed that management shall have the right to
pass over any employee if it is established that they do not have
the qualifications, ability or physical fitness to perform the work
involved, even if they were given a reasonable trial or training
period. The Company will discuss with the Union the reasons
for passing over an employee under this provision before afinal
decisionis made by the Company.

Article 12.02 Seniority and Job Opportunity
(a) 1. Productionand Maintenance Employees Only

The parties recognize that job opportunity and
security shall increase in proportion to length
of service. It is therefore agreed that (subject to
Article 12.01) senior employees shall be entitled to
preferenceinall cases of job posting, transfer, lay-off,
vacations, and rehiring after lay-off.

Senior employees will be eligible to request a
preferred shift when a permanent position becomes
available. No such request will be unreasonably
denied.

2.  Officeand Technical Employees Only

The parties recognize thatjob opportunity and security
shall increase in proportion to length of service. It's
therefore agreed that (subject to Article 12.01) senior
employees shall be entitled to preference in all cases
of job posting, transfer, lay-off (subject to Article 12.10
(), vacations, and rehiring after lay-off, subject to
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(b)

(©

qualifications. The Company will establish reasonable
qualifications fornew jobs.

Whenever a permanent opening becomes available,
the Union will be notified of such opening and such
openings will be posted and individuals who have
expressedaninterestinthe specificjob willbe selected
for the opening in accordance with seniority and
qualifications. Office and Technical Employees are
not eligible to bid on the position they currently occupy
or hold a bid. All employees remain subject to change
inassignmentwithin their designated pool. Individuals
who wish to move within their job can express interest
in writing to their supervisor and preference will be
given to that employee when the next vacancy in that
joboccurs.

Theterm “plant seniority” shallmean an employee’s length
of service as per Article 12.04.

Productionand Maintenance Employees Only.

The term “job seniority” shall mean an employee’s length
of service on a job within a line of progression, and any
leave of absence up to two (2) months in any one (1) year.
Employee’s job seniority shall start accumulating the date
ofthe bid award.

Article 12.03 Job Transfers (Rate Retention)

(@)

When an employee with four (4) years or more of continuous
service is demoted or transferred to a lower paid job from a
classified job he has occupied for ninety (90) calendar days
due to a reduction of force, his rate will be maintained for a
period of seven (7) weeks; however, the rate will cease to
be maintained if the employee refuses to accept promotion,
recall or transfer to a job classification equal to or higher than
he held atthe time of cut-back orlay-off.
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(b) If an employee refuses a job assignment lower than his
original classification, but higher than the job to which he has
been temporarily assigned, then his rate shall be changed to
that of the job refused until such time that further promotion is
available orthe seven (7) weeklimitexpires.

(c) Temporary Transfers

Where a short work schedule is instituted for a specified
period, resulting in temporary transfers each week, the rate
retention period shallbe accumulative.

(d) Job Displacement Rights - Production and Maintenance
EmployeesOnly.

During periods of job displacement, employees shall be
entitled to their rights under Article 12.11(m) or rate retention
butnotboth.

Article 12.04 Establishing and Maintaining Seniority

Seniority of each employee (except as in Article 12.05) covered
by this Agreement shall be established after the successful
completion of aprobation period of 960 hours worked.

Probationary employees laid off or terminated, shall, if returned
to active employment in originally hired division within six (6)
months from date of layoff or termination, be given credit for such
time previously served. Employees being transferred or hiredinto
anotherdivision will cumulate up toamaximumof 600 hours.

Where the Company has identified concerns with respect to the
suitability of a probationary employee the Union will be made
aware ofthose concerns.

On satisfactory completion of probationary period, seniority shall

countfromdate of employment. Seniority shallbe maintained and
accumulated during:
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(a) Absenceduetolay-off,
(b) Sicknessoraccident,
(c) Authorizedleave-of-absence,

(d) Absence from employment while serving in Canada’s
armed services,

(e) Lay-offduetolackofworkafterone (1)yearseniority,

When the employee has successfully passed their
probationary period, a notice shall be issued to the
employee andthe Union.

Upon completion of the 960 hour probationary period,
employees will be eligible to bid on other positions.

Article 12.05 Temporary Employees and Students

(a) ProductionandMaintenance EmployeesOnly.

1. Students hired for temporary work shall not be
permittedto bid on positions and shallnotaccumulate
seniority. Where possible, students and temporary
employees will be placed at bottom jobs within
various lines of progression or on bid jobs outside a
line of progression where no qualified person can be
made available. Students or temporary employees
shall notwork more than eight hundred (800) hoursin
any consecutive twelve (12) month period. They also
shallnotbe eligible formembership inthe Company’s
Benefit Plans, with the exception of life insurance,
which shall be provided in accordance with Article
17.01 atnocosttothe employee.

2.  Any temporary employees or students wishing
to apply for permanent work shall do so in writing.
Temporary employees or students who are hired into
fulltime positions will be given credit towards their
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probation period, up to a maximum of 600 hours, for
suchtime previously worked.

Temporary employees who are rehired following
a cutback into fulltime employment within three (3)
months will be given credit towards their probation
period, up to a maximum of 600 hours, for such time
previously worked.

(b) Officeand Technical Employees Only

1.

Itisrecognized thatthe Company in order to maintain
efficiency of operations may hire temporary relief.
Suchpersonsshallnotbe permittedtobidonpositions
andshallnotaccumulate seniority. They alsoshallnot
be eligible for membership in the Company’s Benefit
Plans.

Temporary vacancies shall be defined as a period
not longer than thirty (30) days except in periods
of vacations and temporary relief for periods of
extended illness which shall not exceed ninety (90)
days, where after the position shallbe posted.

Any temporary employees or students wishing
to apply for permanent work shall do so in writing.
Temporary employees or students who are hired into
fulltime positions will be given credit towards their
probation period, up to a maximum of 600 hours, for
suchtime previously worked.

Temporary employees who are rehired following
a cutback into fulltime employment within three (3)
months will be given credit towards their probation
period, up to a maximum of 600 hours, for such time
previously worked.

Students including Co-op students may be hired and

will not be eligible for membership in the Company’s
BenefitPlans.
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5. Temporary employees, students or Co-op students
hired for temporary relief positions who meet all
qualifications as defined in Appendix A will be
compensated at the rate of pay for the position they
are performing.

Article 12.06 Loss of Seniority

An employee shall lose their seniority standing and their
name shall be removed from all seniority lists for any one of the
followingreasons:

(a)
(b)

(©

Ifthe employee voluntarily quits.

If the employee is discharged for proper cause and is
not reinstated in accordance with the provisions of this
Agreement.

If the employee is laid off and fails to return to work when
notified to do so or within a maximum of ten (10) calendar
days. If the employee can demonstrate that they have
legitimate employment elsewhere and must provide a
noticeperiodorinotherextenuatingcircumstancesbeyond
the employee’s control, they may request additional time to
return and no reasonable request will be denied. In either
case the employee will be notified by the Company by
telephone and registered mail to their last known address.
Acopy willbe suppliedto the Union.

Laid off employees are responsible to provide the
Company with their current contactinformation.

Is on continuous lay-off due to lack of work for a period in
excess of their accumulated seniority at the time of lay-off,
providing their accumulated seniority is less than six (6)
months.

Is on lay-off for lack of work for a period of twelve (12)
consecutive months providing their accumulated seniority
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is less than one (1) year, but greater than six (6) months at
the time of lay-off.

If an employee is absent in excess of three (3) working
daysandfails to notify the Company of such absence, shall
be deemed to have voluntarily terminated employment
with the Company except where an employee can prove
communication withthe Company wasimpossible.

Article 12.07 Seniority Lists

The Company shall maintain seniority lists as follows:

(a)

A plant seniority list for each division per Article 12.02.
This list shall include the name, address, phone number,
plantseniority date and job title of allemployees occupying
jobs covered by this Agreement and shall be revised
quarterly. Copies will be supplied to the Union and posted
onthe designated Operations Building bulletinboard (O&T
posted on Main Office bulletin board). The names of all
employees on Long Term Disability will be removed from
the seniority list while they remain on Long Term Disability
and will be replaced on the seniority list (without loss of
seniority whenthey returntothe work force). The Company
will provide a list of employees on Long Term Disability to
the Union.

Production and Maintenance Employees Only.

Ajobseniority listfor eachline of progression. This list shall
include the names of employees in such line in order of the
job seniority and shall be revised quarterly and supplied to
the Union upon request. In the Steel Division, the job held
by the employee in his line of progression on November 1,
1966 will be considered to be his job seniority in that line of
progression from the date of hiring. In the Pipe Division the
job held by the employee in his line of progression on June
1,1975willbe consideredtobe hisjob seniority inthatline of
progression fromthe date of hiring. This willnot constitute a
rightforany employeetoadvanceinthatline of progression
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unless avacancy is created through the regular sequence
of progression.

(c) There shall be a thirty (30) day period from the date of
postingthese lists during which period requestsforrevision
may be received and any seniority standings that were not
disputed and have notbeen changed shall notbe subjectto
protest, except for clerical inaccuracies that might happen
fromtimetotime.

(d) For the purpose of alleviating numerous seniority
problems, the Company shall supply the Union with lists of
allcrew changesresultingfromlay-offandrecallassoonas
possible priorto their effective date.

Article 12.08 Job Postings and Lines of Progression
(a) ProductionandMaintenance EmployeesOnly.

Notices of jobvacancies shallbe postedforeitherseven (7)
calendar days or fourteen (14) calendar days depending
on the nature of the vacancy to be filled. Vacancies due to
the manning of additional crews shall be posted for seven
(7) calendar days. All other vacancies shall be posted for
fourteen (14) calendar days. All vacancies will be posted
on a special bulletin board supplied for Union purposes
with a copy submitted to the Union. Permanent vacancies
shall be bid when they occur on the bottom job in a line of
progression oron a job whichis notin aline of progression.
The number of positions available shall be included on the
Job Posting.

A permanent vacancy shall be any vacancy exceeding
thirty (30) calendar days, including new jobs established of
thirty (30) calendar days duration or more:

Exceptionstothis shallbe:

1. Vacations
2. Sickness
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3.  Worker’sCompensation
4. ApprovedLeave of Absence (lessthan 90 days)
5. Apprenticeship (lessthan90days)

If after consultation with the union it is determined that
a vacancy due to sickness, or Workers’ Compensation
is going to exceed ninety (90) days the vacancy may be
declared permanent and the position posted. The vacancy
may be delayed or not posted at all if the parties mutually
agree.

If the employee subsequently returns they will be placed
intotheiroriginalline of progressionorbidjobinaccordance
withtheir seniority.

An employee desiring the position must make application
to management and to a union shop steward, within the
above seven (7) or fourteen (14) calendar days. The
senior employee(s) applying for the position shall be given
preference to the appointment. Any bid that has been
challengedorcontested, acopy of the full bid file willbe sent
tothelocal unionhall, uponrequest.

Successful applicants shall have the right to return to their
previous job within thirty (30) calendar days without loss
of seniority. The Company shall have the right to return an
employee to their previous job within thirty (30) calendar
days as per Article 12.01 and such employee will not lose
seniority. For Maintenance positions, the Company,
upon mutual agreement with the Union, may extend the
evaluation periodtoamaximum of sixty (60) calendardays.
Such extension shall be provided in writing to the Union. In
the event that an employee returns to their previous job,
the nextmost seniorapplicant shallbe awarded the bidto a
maximum of four (4) employees pervacancy.

Office and Technical Employees Only

Except in the case of a temporary vacancy of thirty (30)
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calendar days or less, when a permanent vacancy occurs
notice of such vacancy shall be posted for either seven (7)
calendar days (in consultation with the union) or fourteen
(14) calendardays depending on the nature of the vacancy
tobefilledonthe Unionbulletinboards providedinthe office
and plant. The Company will notify the Union Executive of
the posting. An employee desiring the position must make
application to Management and to a Union Shop Steward
within the above days. Any bid that has been challenged or
contested, acopy ofthefullbidfile willbe senttothe localunion
hall, upon request. Selection of the successful applicant will
beinaccordance with the provisions of Article 12.

A permanent vacancy shall be any vacancy exceeding
thirty (30) days, including new jobs established of thirty (30)
daysdurationormore:

Exceptionstothis shallbe:

Vacations

Sickness

Worker’s Compensation

Approved Leave of Absence (lessthan 90 days)
Apprenticeship (90 days)

aprpONO -~

If after consultation with the union it is determined that
a vacancy due to sickness or Workers’ Compensation
is going to exceed ninety (90) days the vacancy may be
declared permanent and the position posted. The vacancy
may be delayed or not posted at all if the parties mutually
agree.

If the employee subsequently returns they will be placed
intotheirbid job in accordance with their seniority.

An employee desiring the position must make application
to management (with a copy to the Union), within the
above seven (7) orfourteen (14) calendar days. The senior
qualified employee applying for the position shall be given
preferencetothe appointment.

57



Successful applicants shall have the right to return to their
previous job within thirty (30) days without loss of seniority.
The Company shall have the right to return an employee to
their previous job within thirty (30) days as per Article 12.01
and such employee will not lose seniority. In the event that
an employee returns to their previous job, the next most
senior applicant shall be awarded the bid to a maximum of
four (4) employees pervacancy.

Job Posting Procedures

The Company andthe Union agree thatin ordertofacilitate
the job posting process the following will be adhered to:

For all job postings the most senior, qualified employee(s)
willbe awarded the position.

Should the employee refuse the position, the next, most
senior qualified employee will be awarded the position as
per the appropriate articles of the Collective Bargaining
Agreement.

All employees will be allowed to refuse one successful job
bid during the year. If the employee fails to accept this job
bid within the thirty (30) day qualifying period, they will not
be allowed to refuse again until the beginning of the next
calendaryear (from January 1stto December 31st).

If a position is refused, the employee will complete and
forward a job bid withdrawal form to the supervisor with a
copy to Human Resources andthe local Union.

If an employee has bid, and is successful, on two (2) job
bids at the same time, they will be given the choice as to
which position they accept and the 2nd position will not be
counted as a refusal. The 2nd position will be awarded to
the nextmost senior, qualified employee.

The following circumstances shall not be considered as a
refusal:
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ifthe employee fails to qualify for the bid position
formedicalreasons,

if the employee fails to successfully complete
the thirty (30) days qualifying period and itis the
decision of Managementto returnthe employee
totheirformerposition.

When there are an insufficient number of bids to fill the
positions required, the employees with the least seniority
who have passed probation will be assigned to the bid
position. Steel division will fill from the Steel Helper
position. Tubular division will fill from the Finishing Helper
position.

The Company agrees to release employees to a new
bid position within a sixty (60) day period from the date of
award. An employee not released after such sixty (60)
days, will be paid the standard hourly rate of the position
to which they are to be released, or their current rate,
whichever is higher from the sixty first day until they are
released. Should this be the case, the Joint Seniority, Shift
and Overtime Committee will meet to discuss the situation
andwilldeterminetherelease date.

The Joint Seniority, Shift and Overtime Committee agree
tomeeton amonthly basis to discuss outstanding seniority
issues. This does not preclude the Union from proceeding
with agrievanceinaccordance with Article 6.

Article 12.09 Successful Bidders

(a)

(b)

Production and Maintenance Employees Only.

The Company shall post the name of the successful
bidder on the Union bulletin board within five (5) calendar
days after the expiration of the seven (7) or fourteen (14)
calendarday posting period.

Office and Technical Employees Only.
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The Company shall post the name of the successful
bidder on the Union bulletin board within five (5) calendar
days after the expiration of the fourteen (14) calendar day
posting period. An employee who bid for and is awarded a
job shall be given areasonable trial period to demonstrate
his ability to performthe work satisfactorily. Ifduring the trial
period it is determined that the employee cannot qualify,
suchemployee shall revertto his former position.

Article 12.10 Lines of Progression and Restrictions
Production and Maintenance Employees Only

(a) The lines of progression shall be as set forth in this
Agreement, subject to any subsequent changes agreed
upon between the Company and the Union. Such changes
to be in writing and signed by both parties. Any new job
established in the line of progression shall become part of
theline of progression.

(b) Job seniority shall be the main reason for advancementin
theline of progression.

(c) Any employee will have the right to bid in to any line
of progression in accordance with the terms of this
Agreement.

(d) Anemployeewillholdjobseniorityinonelineofprogression
only.

(e) Employees bidding from one line of progression into
another line of progression will forfeit all job seniority
accumulated in the line of progression which they are
vacating.

(f)  There shall be no temporary transfers within the lines of
progression, above the entrance to the line except where
notrained personnel are available onthat shiftintheline. In
suchinstancesitis agreed that when an employee holding
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job seniority inthe line is not progressed, they shall receive
the higher job class and be trained as soon as possible.
This shall not apply to employees who have a waiver in
effect.

Ifanemployee nextinthe line of progression does notdesire
to progress to the next higher job in the line of progression,
they may decline to do so by signing a waiver to that effect,
with a copy sent to the Union by the Company. The parties
recognize that the efficiency of the operation may be
impaired and in order to resolve any bottlenecks that may
occur due to waiver problems such issues shall be referred
tothe Joint Seniority, Shiftand Overtime Committee.

This does not preclude the Union from proceeding with a
grievance in accordance with Article 6.

Inthe event of atemporary vacancy, the trained employee
next in the line of progression on that shift shall fill the
vacancy. (Temporary - 30 days). In the event that the
vacancy is expected to be greater than thirty (30) days the
employee nextin line to fill the position, regardless of shift,
shallfillthe vacancy. Ineither eventthe Company willmake
their decision based on the information available at the
time.

If an employee passes another employee in the line due
to the latter employee being unable or unwilling to move
up the line, then they shall not have the right to bump the
personthey passed, dueto lay-off, cutback or job deletion.

Ifanew jobisinsertedin a line of progression, then the job
shallbefilled fromthe line of progression. Allemployeeson
jobs above the new job in the line shall have seniority in the
new job.

Entriestotheline of progression shallbe by job posting, bid,
andintimes of lay-off or cutback by bumping.
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Lay-Offs

U

Production and Maintenance Employees Only

In the event of cutback or lay-off, an employee shall be
deemedtohavetherighttoapositionthatislowerinthatline
of progression and will regress down their line to a position
whichtheycanhold. Youshallregressasyouprogress and
progressasyouregress.

Office and Technical Employees Only

In the event of cutbacks or layoffs, an employee shall be
deemedtohavetherighttoapositionaccordingto seniority
and qualification. Anemployee may bumpinto any position
that they can hold. Employees bumping a position that
they have not previously performed will be subject to the
intermediate training rate for a period of six (6) months. Itis
therefore understood and agreed that management shall
have the right to pass over any employee ifitis established
that they do not have the qualifications, ability or physical
fitnesstoperformthe workinvolved, evenifthey were given
areasonable trial ortraining period.

An employee who refuses to exercise their bumping rights
and elects to take a layoff will not be recalled unless the job
from which they were laid off becomes available. Should
a laid off employee wish to return to any other vacant jobs
they must advise the Human Resources Department of
suchrequest, inwriting, before becoming eligible for recall.

Displaced Employee

(m) In the event that they cannot retain a position in their own

line, or a job which is not within a line of progression, a
displaced employee may apply (by filling out a bump form)
forone of the following depending upon the circumstances
arising from being displaced (copies of the bump form shall
be senttothe Union):
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4.

1. Any jobs below the displacement line in any other
line of progression held by the junior employee
provided their plant seniority is greater thanthat of the
employeetobereplaced.

2. Thehigherjobinany otherline of progression held by
thejunioremployee providedthatthey have held abid
and performed that job for a period exceeding thirty
(30) consecutive days and can still perform that job
efficiently with a familiarization period. Any other line
excludesyouroriginalline of progression.

3. (i) Anyjobsoutside the lines of progression as “noted”
below the displacement line in Appendix E, held by
a junior employee and which they are capable of
performing.

(i) Any jobs outside the lines of progression, “noted”
above the displacement line in Appendix E, held
by ajunioremployee provided they have held a bid
and performedthatjobforaperiod exceedingthirty
(30) consecutive days and can still performthatjob
efficiently with afamiliarization period.

Exceptions to this Article shall be those employees in
the category of tradesmen and apprentices. It is not the
intent of this Article to prevent tradesmen and apprentices
from bumping within their own trade from department to
department.

Recall from layoff will be on the basis of plant seniority
from among those people who can still perform that job
efficiently with a familiarization period. The employee with
the greatest job seniority within the line of progression
demoted or laid off due to lack of work shall have the right
to their regular job before those with less job seniority in
thatline of progression. Employeesrecalled mustreturnto
their original line of progression or bid job and be willing to
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promoteto anyjob where they possessjob seniority.

Forthefollowing positionsonly, recallwillbe based onplant
seniority and the familiarization and training period shallbe
no greater than four shifts:

Steel Division
Rolling Mill- Gauger
Slitter Lines - Bander

TubularDivision
Yard & Shipping - Car prep/Tie Down Operator, Yard
Inspector/Tallyman

6. Exceptions to the above, shall be when you cannot hold
a position in the plant because of layoff using your plant
seniority the affected employee or employees must bump
the lowest possible jobintheirownline of progression.

Note: The familiarization period mentioned in the above
provisions shall be a period not exceeding two (2) shifts with
exceptiontothe positionsnotedin12.10 (m) 5.
(n) RulesforBumping - Displaced Employees Only
1. TimeLimitsfor Bumping
A displaced employee wishing to exercise their bumping
rights must do so within ten (10) calendar days from time of
displacement.
2. BeforeBeingDisplacedforOne Year
(i) An employee who has not been displaced from
their original line of progression for one (1) year
will not accumulate job seniority in another line of

progression.

(i)  Anemployeedisplacedforlessthanone(1)yearshall
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(iii)

notprogress within another line of progression during
times of vacancies (except as noted in 12.10 (f)).
During times of cutback the employee will maintain
their position in another line of progression using
plant seniority. If an employee is unable to maintain
their position in another line of progression they will
be displaced fromthatline of progression.

Forclarificationitis understood thatworking overtime
in the line of progression an individual has been
displaced from does not constitute a recall to the line
of progression forthe purposes of this article.

Afterbeingdisplaced forOne Year

(a)

(©

After one (1) year of displacement an employee shall
lose alljob seniority intheir original line of progression
and shall notbe entitled to recall to their original line of
progression.

After one (1) year of displacement the line of
progression into which an employee bumped
will become their regular line of progression. An
employeeshallbeinsertedintotheline of progression
with job seniority in the new line of progression at the
position they bumped and job seniority from the day
they bumped.

During periods of cutback an employee shall regress
and progress within their new line of progression
according to job seniority. Plant seniority will
maintain an employee on a bottom job within a line of
progression.

Definition of Cutback

Cutbackinthis article shallmean areductioninthe number
of crews and does not mean a temporary shutdown where
uponrecall, the same number of crews are re-instituted.
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Article 12.11 Definition of Lay-off

For the purpose of this Agreement “lay-off” means temporary
dispensation with the services of an employee for a period
exceedingthree (3) working daysinany one (1) calendar month.

Article 12.12 Lay-Off Procedure

Whenever alay-off occurs, due to lack of work and subjectto the
provision of Article 12.02, the Company agrees to give fourteen
(14) calendar days notice, except as noted in 12.12 (a), such
notice to be posted on plant bulletin boards with a copy to the
Union. Aletter of confirmation will also be given to the employee
ormailedto hislastknown address.

(a) Exceptions to the fourteen (14) day calendar notice
willbe:

1.  Temporary or probationary employees are
subjectto layoff without notice.

2. Seven (7) calendar days notice of layoff will
given to Employees with less than five years
seniority.

3. Employeeswho arerecalled forashorter period
oftime thantheir layoff notice entitlement.

4. Seven (7) calendar days notice of layoff will be
givenwhenalayoffis occasioned by emergency
conditions. In such cases the notice period may
includedayswhere anemployeeissenthomein
accordance with Article 12.13.

(b) The Company may extend any layoff notice given
for up to one additional calendar week to meet
operationalrequirements.

Article 12.13
(a) Lay-off Because of Breakdown

When a breakdown of equipment or a lack of material or
work occurs and an employee is sent home as a result
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thereof, such employee may be sent home without regard
to seniority, provided that such total time lost by any such
employee shall not exceed three (3) working days in any
one calendar month. If an employee(s) is required to work,
the most senior qualified person(s) on that particular crew
willremain.

(b) EndorStartof Month Lay-Offs

Should a lay-off occur during the last three (3) working
daysof acalendarmonth and extend into the next calendar
month up to a maximum of three (3) working days, then this
willcountas one lay-off and not two separate lay-offs.

Article 12.14 Temporary Transfers

The Company may transfer an employee to any job within their
division (Steel or Tubular) in which the employee works, on a
temporary basis, (Production and Maintenance employees are
subject to Article 12.10(f)). An employee, who is temporarily
transferred from his regular job for more than an accumulated
total of one (1) hour in any one day, shall be paid the standard
hourly rate of the job to which he has been transferred for time
worked on the job provided such a rate is not less than that of
his regular job. If the employee is temporarily transferred for an
accumulated total of four (4) hours in any one day, he shall be
paid (for the entire shiftthatthe employee is scheduled for) atthe
standard hourly rate of the job to which he has been transferred
provided such arate is not less than that of his regular job. If the
rate of the job to which he is temporarily transferred, but not
as a result of a lay-off, is less than the rate of his regular job he
shall be paid the rate of his regular job during the period of such
temporary transfer. The word “temporary” in this section shall
mean aperiod of up to andincluding thirty (30) days.

The Company shall highlight all employees who are on

temporary transfer for a scheduled workweek on the weekly
manpower schedule.
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Article 12.15 Inter-Plant Transfer

Opportunity will be afforded to laid off members from other plants
prior to the hiring of new employees. Seniority and/or service
shall only apply to benefits, pensions, vacations and severance
entitlementsunder Articles 11,12.06 (e), 15,and 17.

Anotice shallbe postedin both plants and the local unionsinvolved
shallbe notified concerning the opportunity forinterplanttransfer. A
copy of the notice willbe senttothe Presidentofbothlocals.

Employees wishing to exercise the interplant transfer shall not be
subjecttotherules pertainingtofirsttime Evraz hires.

Allemployees whorequestand are granted aninter-planttransfer
shall be subject to a trial period of ninety (90) calendar days.
During this trial period the Company shall have the right to return
the employee to their former plant if the employee is deemed
unable to meet the requirements of the job or the employee may
electtoreturntotheirformer plant, in either case, without any loss
oftheirformer seniority. Itis understood thattransfers willoccur at
theemployee’sownexpense.

Employees who are transferred shall be subject to recall at their
original plant, and they shall have the option of returning to their
original plantor remaining at the new plant. If an employee accepts
the recall, transfer date will be determined by management not to
exceed fourteen (14) calendar days. Employees who remain at
the new plant will forfeit all seniority held at the former plant except
as it applies to benefits, pensions, vacations and severance
entitlementsunder Articles 11,12.06 (), 15,and 17. Their seniority
atthe planttransferred to shall start from the first day worked in that
plant.

Article 12.16 Inter-Divisional Transfer Production and
Maintenance Employees Only

If an employee requests a move from one division to the other,
he retains plant seniority for the purpose of vacation, lay-offs
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and benefits under Article 17. His job seniority in the division he
movesto shall start fromthe firstday worked in thatdivision.

The moving from one division to another shall only be in the
bottom jobs in each division, i.e.) the entry job into a line, and
an employee shall be allowed one transfer only, except where
circumstances are beyondthe employee’s control.

If an employee requests a move he shall forfeit all job seniority
heldinthe division moved from.

For the transfer of work forces due to lay-off, change in
production patterns, etc., all transfers must be mutually agreed
onbythe Company andthe Union.

Article 12.17 Transfer to a Supervisory Position

Ifanemployee istransferred to a supervisory position, they shall
be excluded from the coverage of this Agreement on date of
transfer.

Such an employee shall accumulate their seniority for a period
of six (6) months and shall retain their seniority for another six (6)
months in the occupation from which they were transferred, up
to a period of twelve (12) months. At the conclusion of the twelve
months, the decision must be made to either accept a salary
supervisor position orreturn to the bargaining unit. If anemployee
is returned to the bargaining unit at or prior to the conclusion of
twelve (12) months, they will not be transferred to a Temporary
Supervisory Position for a period of twelve (12) months.

In the event that they are relieved of or relinquish their position
within the said twelve (12) months, they shall have the right
to return to the bargaining unit and be credited with seniority
which they had at the end of their first six (6) months after being
transferred to the supervisory position providing the said
employeehaspaidtheirregularmonthlyduesandassessments,
if any. In addition, such notice of promotion and demotion shall
beinwritingtothe Union.
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Article 13 Leave of Absence
Article 13.01 Personal Reasons

An employee may be allowed up to a thirty (30) day leave of
absence without pay for personal reasonsif:

(a) He requests it in writing at least seven (7) days in
advance. A copy of management approval to be sent
outtothe Unionwithinfive (5) days.

(b) Theleave isfor agood reason and does not interfere
with operations, except in emergency situations
whenleave shallbe grantedregardless.

Article 13.02 Extended Leave of Absence

A leave of absence will be extended for additional periods of up
to thirty (30) days if there is a good reason and Management
approves. The employee must request the extension in writing
before their current leave expires. Management will notify the
Union of approvals extensions in writing.

Article 13.03
The Unionwillbe notified of all leaves granted under this article.
Article 13.04 Leave of Absence to Attend to Union Business

An employee who has been elected or appointed by the Union
to attend Union business shall be granted a leave of absence
without pay or loss of benefits for this purpose. The Union will
inform the Company of the names of the delegates. Itis mutually
agreed that this clause is limited so that not more than one
memberperforty (40)employees, orpartthereof, withaminimum
ofthree (3) employees, may be absentfromwork atany onetime
forsuch Union business. Itis further agreed that requests will be
regulated sothatnopartofthe Companyoperationsare curtailed
or jeopardized by the absence of excessive key personnel. To
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facilitate, may require rescheduling of manpower, the Union will
give the Company two (2) weeks notice of such Union business,
except for Executive Officers in case of emergency who shall be
granted leave-of-absence upon issuing twenty-four (24) hours
notice, and except in cases beyond the control of the Union
when requests for leave-of-absence will be discussed with the
Company.

Management shall reply to the Union in writing atleast seven (7)
days priortoleave requestdate.

In cases of leave of absence for educational purposes only, the
Company shall respond within fifteen (15) days from receipt of
request.

Article 13.05 Leave for Union Business

The Company shall grant an employee a leave of absence of
not more than three (3) years to work in an official capacity for
the Local or International Union. The employee must request
the leave in writing and the Union must approve it. This leave
may be extended for additional three (3) year periods by mutual
agreement.

Article 13.06 Leave for Jury Service

The Company shall pay an employee who is required for jury
service or who is subpoenaed as a witness, the difference
between the amount of straight time earnings he would have
received from the Company and the amount of pay received
from the Court. In order to qualify for any compensation by the
Company under this Article 13, the employee shall also present
proof of this service and the amount of pay received from the
Court. However, the Company shall not be required to pay for
time lapsed during a postponement or recess if the employee
could have returnedtowork atthe Court’s consent.
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Article 13.07 Failure to Return from Leave

Any leave of absence will be in writing and no such leave will affect
anyemployee’s seniority rightswhenusedforthe purposegranted,
provided he shallreturntowork atthe expiration of such leave.

Article 13.08 Engages in Other Employment

Any employee who engages in gainful employment while on
leave of absence, without the prior consent of the Company,
shall be subject to disciplinary action. This clause shall not be
deemed to apply to political, sports, or other community service
forwhichthe employee may receive remuneration.

Article 13.09 Requesting a Leave of Absence

All requests for leave of absence whether for personal reasons
or Union business shall be in writing to the Human Resources
Department, who willthen forward notificationto the employee’s
directsupervisor.

Article 13.10 Leave of Absence for Job Evaluation Committee
The Company agrees to grant leave of absence from the
employees identified in Article 16, who shall be selected by the
Union to act on its Job Evaluation Committee. Employees so
selected shall:

(a) Accumulate any seniority to which they normally would be
entitled.

(b) Receive their regular rate of pay from the Company as
based uponanormalwork week.

(c) Returntotheir regular employmentwhen their work on the
Committeeis completed.

Article 13.11 Union Negotiating Committee

(a) The Union has the right to appoint or otherwise select a
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Negotiating Committee consisting of eight (8) employees
onthefollowingbasis:
Regina 5 Employees
Calgary 3Employees

The Negotiating Committee may be accompanied by such
full time Staff Representative(s) as may be appointed by
the International Union.

During negotiations for a new Collective Agreement
the Company may place employees, members of the
Negotiating Committee, on the day shift.

Employees on the Negotiating Committee, up to the
maximum number shown in paragraph (a) above, will be
compensated forwages lostfrom their normally scheduled
work hours and will be granted a $25 per diem to cover
meals and other miscellaneous expenses for all days
when bargaining meetings are held with the Company. In
addition,the Company willpay reasonabletravelexpenses
andlodgingforNegotiating Committee memberswhohave
totravelto acity otherthanthe city of theirnormalresidence
toparticipate in negotiations.

Article 13.12 Joint Union Education Fund

The Company shall pay into a Union administered education
fund, five (5) cents for all straighttime hours worked.

Article 13.13 Maternity/Paternity/Adoption/
Compassionate Care Leave

(@

Conditions

a) Every employee who has completed six (6) months
of continuous service with the Company is entitled
to and shall be granted a leave of absence from
employment for the purpose of maternity, parental
and adoptionleave.
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An employee who intends to take a leave of absence

fromemploymentunderthe leave clause shall:

I.  Give at least four (4) weeks’ notice in writing to
the Employer unless there is a valid reason why
thatnotice cannotbe given;

II.  Inform the Company in writing of the length of
leaveintendedtobetaken;and

Ill.  Give at least four (4) week’s notice in writing
to the Company of any change in the length of
leave intended to be taken, unless there is a
valid reason why that notice cannotbe given.

(ii) Maternity Leave

a)

A pregnant employee is entitled to and shall be
granted Maternity leave before, on or after the
completion date of the pregnancy to and ending no
later than eighteen (18) weeks after the completion
date ofthe pregnancy.

The employee must provide medical certification
that the employee is pregnant and specifying the
estimated date of birthas per Article 13.13i) b).
Where the actual date of birth is later than the
estimated date of birth, the employee is entitled to not
less than six (6) weeks leave after the actual date of
birth.

The total period of maternity leave shall not exceed
eighteen (18) weeks.

Employees on maternity leave will maintain their
eligibility for Medical, Dental, Vision and Life
Insurance Coverage. Any optional Group Insurance
Plans will continue throughoutthe length of the leave,
provided that employees pay their portion of the
required premiums for the duration of the leave.

An employee who provides the Company with proof
that they have applied for and are eligible to receive
employment insurance benefits pursuant to the
Employment Insurance Act, shall be paid a leave
allowance in accordance with the Supplementary
EmploymentBenefit Plan asfollows:
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I. A supplement to Canada employment
insurance (El) benefits up to the Weekly
Indemnity maximum for maternity leave to a
maximum of sixteen (16) weeks provided the
employeeisreceiving Elbenefits.

Il.  If an employee is laid off or not on active duty,
their supplementary employment benefit would
cease.

(iii) Parental Leave

(iv)

v)

a)

b)

c)

In cases where a mother takes parental leave it must
commence immediately after maternity leave ends
and shall notexceed thirty-four (34) weeks.

The aggregate amount of leave that may be taken by
one ortwo employees combining parental leave shall
notexceed fifty-two (52) weeks.

This leave must commence no later than the first
anniversary of the date on which the child is born or
comesintothe care and custody of the employee.

Adoption Leave

The employee must give the Company notice of the
possibility upon determination of eligibility.

The aggregate amount of leave that may be taken by
two employees for the purpose of adoption shall not
exceed fifty-two (52) weeks.

This leave must commence no later than the first
anniversary of the date on which the child is adopted
orcomesintothe care and custody of the employee.

Compassionate Care

a)

An employee can receive compassionate care leave
for up to a maximum of eight (8) weeks if you have to
be absent from work to provide care or support to a
gravelyillfamilymember atrisk of dying within twenty-
six (26) weeks.

The employee must provide medical proof showing
thattheillfamily member needs care or supportandis
atrisk of dying within twenty-six (26) weeks.
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(vi)

(vi)

c) Theemployeecanreceive compassionatecareleave
foramaximum of eight (8) weeks within the twenty-six
(26) week periodthat starts during one of the following
weeks, whicheveris earlier:
i. The week the doctor signs the medical
certificate; or
ii.  The week the doctor examines the gravely ill
family member;or
iii. The week the family member became gravely
ill, if the doctor can determine that date (for
example, the date of the testresults)
d) Theleaveendswhen:
i.  Eight (8) weeks of compassionate care leave
hasbeentaken;or
i.  The gravely ill family member dies or no longer
requires care or support; or
iii. Thetwenty-six (26) week period has expired

Seniority
Employees on maternity, paternity, adoption, or
compassionate care leave shall continue to accrue
seniority.

Return to Work

Upon completion of the leave, the employee will be placed
intotheiroriginalline of progressionorbidjobinaccordance
with their seniority orthe collective agreement.

Article 14 Safety, Health and Environment

Article 14.01

The Company and Union agree that they mutually desire to
maintain high standards of safety and health in the plant in
order to prevent industrial injury and illness. The Union will
assist Management in carrying out any reasonable accident
prevention program.
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Article 14.02

The Company shall furnish equipment and supplies necessary
to protect employees from injury and shall supply, without cost
to the employees, except as detailed in Article 14.03, protective
work clothing whichis required for safety.

Article 14.03 PPE & Medicals

(@

(b)

()

(d)

(e)

Safety Boots

The Company will subsidize the cost of safety boots to a
maximum of seventy-five percent (75%) of purchase price.
New employees will apply for a seventy-five percent (75%)
refund. In order to qualify for a seventy-five percent (75%)
refund, anemployee mustturnintheirworn-outpair.

Safety Glasses

The Company will pay for the grinding of prescription safety
lenses to a maximum of one (1) pair per year, unless the
designated Company official authorizes additional lenses.
To qualify for this payment, employees must obtain a
requisition from adesignated Company official.

Medical Certificates

The Company shall pay one hundred percent (100%) of
the cost incurred by the employees for securing medical
certificates for insurance claims (weekly indemnity) and
Worker’s Compensation claims, and any return to work
slipsrequired by the Company.

Winter Outerwear

The Company will provide appropriate winter outerwear to
employeeswhoseregularworkis performed outdoors fora
portion (minimum one (1) hour) of their shift. In addition, a
properly fitted personal parka will be provided to each Yard
Machine Operator.

Fire Retardant Clothing
Where required, the Company will provide clean, safe and
appropriate approved fire retardant clothing toemployees.

7



Article 14.04

The Company and the Union agree to promote safety and
industrial hygiene in the plant and to follow procedures as
outlined in the Saskatchewan Occupational Health and Safety
Act and Regulations. A Joint Safety, Health and Environment
Committee member shall be invited to participate in the
monthly Safety, Environmental and Housekeeping tours of the
departmenttheyrepresent.

Article 14.05 Right to Refuse

(@

(b)

()

(d)

The Union recognizes and the Company accepts the
responsibility to make adequate provision for the safety
and health of the employees during the hours of their
employment.

Aspersection 23 ofthe Occupational Healthand Safety Act
and Regulations a worker may refuse to do any particular
act or series of acts at work which they have reasonable
grounds to believe are unusually dangerous to their health
or safety or the health and safety of any other person atthe
place ofemployment, until sufficientstepshave beentaken
to satisfy them otherwise, or until the Joint Safety, Health
and Environment Committee or occupational health officer
has investigated the matter and advised them otherwise.
Should this section of the act be eliminated or revised to a
lesser standard this article shallthen apply.

No worker will be disciplined for exercising their right to
refuseunsafework. Theworkerwillbe offered otherworkaat
their regular job class until the matteris resolved. No other
employee will be assigned the work in question until such
time as the requirements specified in the Occupational
Health and Safety Act and Regulations dealing with the
righttorefuse have beensatisfied.

The Joint Safety, Health and Environment Committee will
be givenaccessto all Material Safety Data Sheets relevant
to products/chemicals used in the Plant. A copy of the
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approved product request form as well as the product’s
MSDS sheet will be forwarded to the Co-Chairs of the Joint
Safety, Health and Environment Committee. Employees
will be trained on the safe handling and use of such
products/chemicals.

Article 14.06

(@)

(©

A Union member of the Joint Safety, Health and
Environment Committee shall be notified immediately
of each safety incident or injury. Union member(s)
of the Committee will be present and participate in
all investigations either initial or follow ups involving
safety incidents, injury and near misses and assist in
the preparation of the report. The Company agrees to
cooperate withthe Joint Committee members andfacilitate
their ability to conduct inspections and investigations. The
Company will provide all relevant and pertinent reports,
plans, and records to the committee. In the event of a
dangerous occurrence as defined by OH&S legislation the
site shall not be disturbed, except for the purpose of saving
alife orrelieving human suffering. Counseling services will
be made available for all employees involved directly, or
indirectly, with a seriousinjury or fatality.

The Joint Safety, Health, and Environment Committee
may from time to time consult and use the services of
outside experts including the USW Emergency Response
Team on any matter that involves the health and safety of
employees.

Employees will be provided access to all written job safety
procedures and work processes in effect in a department
upon beginning employment in a department. New or
revised job safety procedures will be reviewed with each
employee affected by the new or revised procedure or
processinatimely fashion.

Priortotheimplementationorinstallation of newormodified
equipment the Union’s Health, Safety and Environmental
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Representative will be notified and information outlining
the changes or modifications will be provided to the
employeesworkingonthe equipmentorinthe area.

The Safety Representative will be notified by the Company
when an Employer’s Initial Report of Injury is submitted to
WCB.

Article 14.07 Joint Safety, Health and Environment Committee

AJointSafety, Health and Environment Committee consisting of
from three (3) to six (6) employees designated by the Union and
three (3) to six (6) employees of the Company shall hold at least
one meeting each month, at a time mutually agreed to. A Shop
Steward or an OH&S Alternate, designated by the Union, will be
requested to attend these meetings if a Committee member is
notavailable. The Committee willtour the plantonce each month
atatime mutually agreedto.

The Companywilltrainthe membersofthe Committeeinincident
investigations, hazardidentification and hazard assessment.

Time expended on Committee work by Committee members
designated by the Union shall be considered hours worked to
be compensated for by the Company; atthe employee’s straight
time hourly rate. The function of the Committee shall be to:

(a) Report to Management on each major incident and
attempt to ascertain the cause and recommend
changes necessary to eliminate further incidents of
similar nature. Copy of reports to be supplied to the
Union.

(b) Consider practices and rules relating to safety and
health.

(c) Formulate suggested changesin practices and rules
relating to safety and health.
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(d) Recommend to Management the adoption of these
new practicesandrules.

(e) Report to Management its findings on any major
pollution problems relating to litter, noise, air,
etc., or any other form of pollution and make
recommendations to Management on such
problems. Results of any of the above tests will be
reviewed atthe Joint Safety, Health and Environment
Committee meetings and a copy of the results will
be supplied to the Union’s Joint Safety, Health and
Environment Committee Co-Chair.

(f)  Investigate and report to Management any concerns
with respect to contractor compliance with all safety
policies and procedures and with health, safety
and environmental legislation while on Company
premises.

Article 14.08 Pay on Day of Injury

An employee hurt in a workplace incident shall be paid for the
timelostonthedaytheywereinjured attheirstandard hourly rate
plus any overtime premium and applicable shift differential. To
qualify for the above pay, the employee must provide evidence
of receiving medical attention.

Article 14.09 Transportation

The Company shall provide transportation and pay for the time
spent by employees during their regular shift hours for medical
treatmentrequired asaresultofaworkplaceincidentordisease.
Article 14.10 Transportation covered by WCB

Itis not the intent of the above provisions to make the Company

responsible for the payment of such time and transportation,
whichis compensated by the Worker’s Compensation Board.
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Article 14.11 Safety and Health Education Leave

The Company will provide thirty (30) days leave per calendar
year, without loss of pay, to attend approved study programs in
the areaof safety and health.

Article 14.12 Training for Advanced First Aid

The Company agrees to provide training in advanced industrial
first aid for seventeen (17) employees (eight (8) each from Pipe
and Steel Divisions and one (1) from Office and Technical) to be
selected by the respective Safety Committees.

Itis further agreed that on all regularly scheduled shifts worked
a twenty-five (25) cents per hour premium will be paid to a
designatedemployeetrainedinadvancedindustrialfirstaid; such
designatestobeasfollows:

- One (1) per shiftinthe Spiral Mill
- One (1) pershiftinthe ERW Mill
- Two (2) per shiftinthe Steel Division

Article 14.13 Alternate Work and Accommodation
(a) Alternate Work Program

The Company is willing to explore opportunities to find
alternate work for employees with short term temporary
work restrictions. These decisions will be considered non-
precedent setting. The Union President or their designate
and the Company agree to meet at the request of either
party to discuss and review alternate work for employees
with such restrictions. The Company will make reasonable
efforts to provide the employee with suitable employment.
The Union agrees to assist the Company during this
process by making recommendations that may help the
employee return to the work place. This applies to both
work and non-work related short term temporary work
restrictions.
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Based on the employee’s attending physician’s report and
input, subject to agreement by the Company’s consulting
physician, the employee’s present physical capabilities
and their present skills and abilities, the parties will review
therestrictionsand limitationsform, toensurethe proposed
assignment is consistent with medical circumstances.
Normally the employee, where possible, will be returned
to their shift, department and classification however, if
the employee cannot be returned to their regular shift,
department or classification the parties will review and
discuss alternate work assignments.

Before the employee returns to the workplace, the parties
will meet with the employee’s immediate Supervisor, to
ensure that the agreed to restrictions and limitations are
understood and followed.

Accommodation of Disabled Employees

The Company recognizes its duty to accommodate
employees with disabilities. The Union and the Company
agree to meet at the request of either party to discuss and
reviewalternate workforemployeeswhobecomedisabled.
The Company willmake every reasonable effort to provide
the employee with suitable employment, provided such
employment would not cause undue hardship to the
Company. The Unionagreesto assistthe Companyduring
this process by making recommendations that may help
the disabled employee returntothe work place.

The disabled employees will provide medical updates to
the Medical Department as required, but at least annually.
If a medical update indicates that a change has occurred
inthe employee’s medical condition a meeting will be held
between the President of the local union or designate, the
employee and the Company to review how the change will
affectthe employee’s work assignment.
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Article 14.14 Health, Safety & Environmental Representative

(@

The Company and the Union agree that a full time Health,
Safety & Environmental Representative(s) is necessary
and beneficial to the operations at Evraz. These positions
will be filled as long as there are more than 50 Production
& Maintenance employees working in their respective
division.

The positions will befilled as follows;

Selection & Term Criteria

a.As per 14.07, USW selects its OH&S committee
member representation.

b.The OH&S Union committee members select
a USW candidate from the interested/qualified
individuals within the OH&S committee. USW
members outside of the OH&S committee are not
eligible.

c.The position term is 12 months. This term can
be extended upon mutual agreement of the joint
OH&S committee.

d. The elected USW candidate chosen for the Safety
Representative position is also the OH&S joint
committee co-chairperson.

Qualification Criteria

Evraz will provide training opportunities for the

qualifications below within 3 months of appointment

tothe committee.

a.Active member of OH&S joint committee, as per
14.07, forthe past 12months.

b. Demonstrated attendance of 6 of the last 12 OH&S
joint committee meetings, including authorized
absences.

c.OH&S Level 1 certified (course provided by
Saskatchewan OH&S)

d. Certified WHMIS trainer or willing to take at first
opportunity
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e.0OH&S Level 2 certified, or willing to take at first
opportunity (course provided by Saskatchewan
OH&S)

Required Job Functions

a.Weekly housekeeping & Safety Inspection tours
completed, documented, and submitted to Safety
manager.

b.Shall study and be familiar with applicable and

relevant legislation in order to assist departments
onsafetyissues.

c. Assistin preparation of new job safety analysis and

revisions.

d. Assistin preparation of new lock out procedures.

e.Shall inspect fire extinguisher stations and

equipment to ensure present, properly marked,
andingoodworking order.

f. Work with on-site medical support provider, to keep
allfirstaid rooms and suppliesin good conditionand
adequately stocked.

g. Ensure appropriate valves, switches, disconnects,

etcare properly marked.

h. Daily attendance of Tool Box Talks.

i. Participate as an impartial safety representative
in root cause analysis in all incident/accident
investigations.

j- Counsel fellow employees observed doing unsafe
acts.

k. Weekly reportsummarizing work activity andlog for

pastweek.

|. Follow up on any items or concerns raised at safety
meetings.

m. Leadandtake partinnewemployee andcontractor

site orientations.

JobClass

The Health, Safety & Environmental Representative
will receive the rate of their bid job, ticketed trade rate
(Maintenance only), or Job class 23, whichever is
greater.
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V.  Supervisor
Division/Site Safety Manager

Article 15 Wages and Premiums

Article 15.01

(@)

(©

Effective upon ratification a $4,500 lump sum payment will
be paid to all current employees who have completed at
least750 hours of workinthe previoustwelve (12) calendar
months prior to ratification. Forthose employees who have
worked less than 750 hours in the twelve months prior to
ratification, the bonus will be prorated accordingly.

Effective July 31, 2020, the total accumulated COLA
calculated and currently in effect after the adjustment of
July 2020 compared to April 2020, shall be added to the
Standard Hourly Wage Scale and shallthereafter be part of
thebaserate.

Effective August1,2016 COLA*

Effective August1,2017 there willbe a 1% wageincrease +
COLA*.

Effective August 1,2018there willbe a2% wageincrease +
COLA*.

Effective August 1,2019there willbe a2% wageincrease +
COLA*.

*COLA pay calculations as perthe Letter of Understanding

The increments between job classes are shown in the
following ratetables.

Effective August 1, 2016 the following P&M Maintenance

trades classifications will be paid the base rates shown
below:
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Position Rate - 2016 Rate—2017 Rate—2018 Rate-2019
Machinist $40.102 $40.503 $41.313 $42.139
Mechanic Heavy Duty $42.988 $43.418 $44.286 $45.172
Millwright $43.613 $44.049 $44.930 $45.829
Welder $42.541 $42.966 $43.825 $44.702
Electrician $44.633 $45.079 $45.981 $46.901
Instrument Man $42.464 $42.889 $43.747 $44.622
Electrical Engineering Technologist $41.880 $42.299 $43.145 $44.008
HVAC Mechanic $40.102 $40.503 $41.313 $42.139
QA Lab Leader $39.862 $40.261 $41.066 $41.887

(f)  Effective August1,2016thefollowing Office and Technical
Employees willbe paid the base rates shown below:

2016

Position Training | Starting | Intermediate | Standard | Number of Training Periods
Mechanical Technologist $39.826 | $40.298 = $40.770 $41.242  Three Six Month
Metallurgical Technologist  $38.446 | $38.918 | $39.390 $39.862 | Three Six Month

Senior Metallurgical $41.485 $41.957 | $42.429 $42.901 : Three Six Month

2017

Position Training | Starting : Intermediate : Standard : Number of Training Periods
Mechanical Technologist $40.224 © $40.701  $41.178 $41.654  Three Six Month
Metallurgical Technologist ~ $38.830 = $39.307 = $39.784 $40.261 . Three Six Month

Senior Metallurgical $41.900 @ $42.377 | $42.853 $43.330 | Three Six Month

2018

Position Training | Starting | Intermediate | Standard | Number of Training Periods
Mechanical Technologist $41.029 | $41.515 ; $42.001 $42.488  Three Six Month
Metallurgical Technologist  $39.607 | $40.093 & $40.580 $41.066 | Three Six Month

Senior Metallurgical $42.738  $43.224 | $43.710 $44.197 | Three Six Month

2019

Position Training | Starting | Intermediate | Standard | Number of Training Periods
Mechanical Technologist $41.849 | $42.345 | $42.841 $43.337 | Three Six Month
Metallurgical Technologist  $40.399 | $40.895 | $41.391 $41.887 | Three Six Month

Senior Metallurgical $43.593 | $44.089 | $44.585 $45.081 | Three Six Month

(g) Any employee hired after the ratification date of this
Agreement will be paid in accordance with the following
schedule:

*0t0 2,080 hoursworked 80% ofjobclassheld
+2,081t04,160hoursworked  90% ofjobclassheld
+Over4,160 hoursworked 100% ofjobclass held

Thisexcludes skilled trade workers.
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BASIC HOURLY RATES -P & M
Effective August 1, 2016

Job Class Rate

1 $29.354
2 $29.611
3 $29.858
4 $30.145
5 $30.442
6 $30.739
7 $31.036
8 $31.333
9 $31.630
10 $31.927
11 $32.224
12 $32.521
13 $32.818
14 $33.115
15 $33.412
16 $33.709
17 $34.006
18 $34.303
19 $34.600
20 $34.897
21 $35.194
22 $35.491
23 $35.788
24 $36.085
25 $36.382
26 $36.679
27 $36.976
28 $37.273
29 $37.570
30 $37.867

31 $38.164
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Job Class

BASIC HOURLY RATES -P &M

Effective August 1, 2017

Rate
$29.648
$29.907
$30.157
$30.446
$30.746
$31.046
$31.346
$31.646
$31.946
$32.246
$32.546
$32.846
$33.146
$33.446
$33.746
$34.046
$34.346
$34.646
$34.946
$35.246
$35.546
$35.846
$36.146
$36.446
$36.746
$37.046
$37.346
$37.646
$37.946
$38.246
$38.546

Rate - 90%

89

$26.683
$26.916
$27.141
$27.402
$27.672
$27.942
$28.212
$28.482
$28.752
$29.022
$29.292
$29.562
$29.832
$30.102
$30.372
$30.641
$30.911
$31.181
$31.451
$31.721
$31.991
$32.261
$32.531
$32.801
$33.071
$33.341
$33.611
$33.881
$34.151
$34.421
$34.691

Rate - 80%
$23.718
$23.926
$24.125
$24.357
$24.597
$24.837
$25.077
$25.317
$25.557
$25.797
$26.037
$26.277
$26.517
$26.757
$26.997
$27.237
$27.477
$27.717
$27.957
$28.197
$28.437
$28.677
$28.917
$29.157
$29.397
$29.637
$29.877
$30.117
$30.357
$30.597
$30.837



Job Class

BASIC HOURLY RATES -P &M

Effective August 1, 2018

Rate
$30.241
$30.505
$30.760
$31.055
$31.361
$31.667
$31.973
$32.279
$32.585
$32.891
$33.197
$33.503
$33.809
$34.115
$34.421
$34.727
$35.033
$35.339
$35.645
$35.951
$36.257
$36.563
$36.869
$37.175
$37.481
$37.787
$38.093
$38.399
$38.705
$39.011
$39.317

Rate - 90%

920

$27.217
$27.455
$27.684
$27.950
$28.225
$28.500
$28.776
$29.051
$29.327
$29.602
$29.877
$30.153
$30.428
$30.704
$30.979
$31.254
$31.530
$31.805
$32.081
$32.356
$32.631
$32.907
$33.182
$33.458
$33.733
$34.008
$34.284
$34.559
$34.835
$35.110
$35.385

Rate - 80%
$24.193
$24.404
$24.608
$24.844
$25.089
$25.334
$25.578
$25.823
$26.068
$26.313
$26.558
$26.802
$27.047
$27.292
$27.537
$27.782
$28.026
$28.271
$28.516
$28.761
$29.006
$29.250
$29.495
$29.740
$29.985
$30.230
$30.474
$30.719
$30.964
$31.209
$31.454



BASIC HOURLY RATES -P & M
Effective August 1, 2019

Job Class Rate Rate - 90% Rate - 80%
1 $30.846 $27.761 $24.677
2 $31.115 $28.004 $24.892
3 $31.375 $28.238 $25.100
4 $31.676 $28.508 $25.341
5 $31.988 $28.789 $25.590
6 $32.300 $29.070 $25.840
7 $32.612 $29.351 $26.090
8 $32.925 $29.633 $26.340
9 $33.237 $29.913 $26.590
10 $33.549 $30.194 $26.839
11 $33.861 $30.475 $27.089
12 $34.173 $30.756 $27.338
13 $34.485 $31.037 $27.588
14 $34.797 $31.317 $27.838
15 $35.109 $31.598 $28.087
16 $35.422 $31.880 $28.338
17 $35.734 $32.161 $28.587
18 $36.046 $32.441 $28.837
19 $36.358 $32.722 $29.086

20 $36.670 $33.003 $29.336
21 $36.982 $33.284 $29.586
22 $37.294 $33.565 $29.835
23 $37.606 $33.845 $30.085
24 $37.919 $34.127 $30.335
25 $38.231 $34.410 $30.585
26 $38.543 $34.689 $30.834
27 $38.855 $34.970 $31.084
28 $39.167 $35.250 $31.334
29 $39.479 $35.531 $31.583
30 $39.791 $35.812 $31.833

31 $40.103 $36.093 $32.082
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Article 15.02 Shift Premiums

A shift premium of forty (40) cents additional to the standard
hourly rate shall be paid to each employee for hours worked
during a second (or afternoon) shift and seventy (70) cents for
hours worked during a third (or night) shift.

(a) Nightshiftpremiumsfor 12 hour shifts = seventy (70) cents
perhour.

(b) Shiftpremiumforother shifts as perthe Basic Agreement.
Article 15.03 Saturday and Sunday Premiums

(a) A Saturday premium of fifty cents (50) per hour additional
tothe regular straight time hourly rate shall be paid to each
employee for all straight time hours worked during the
twenty-four (24) hour period beginning 8:00 a.m. Saturday
orthe shift starting time closestthereto.

(b) A Sunday premium of seventy-five cents per hour (75)
additional to the regular straight time hourly rate shall be
paid to each employee for all straight time hours worked
during the twenty-four (24) hour period beginning8:00a.m.
Sunday or the shift starting time closest thereto.

Article 15.04 Office and Technical Premium

Effective August 1, 1990, Office and Technical Employees who
are on staff as of September 1981 will receive a thirty (30) cent
perhour premium for all straight time hours worked.

Article 15.05 Reporting Allowance

If the work for which the employee was scheduled to report is
not available, or if there is no substitute work for him which is
within his reasonable capacity to perform, and which is not of
such nature as to involve material change in the employee’s
working conditions, he shall be paid nevertheless for four (4)
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hours of work. The rate of pay shall be the standard hourly rate
and any shift premium or out-of-line differential that applied. If he
refuses such substitute work, he shall not get the four (4) hours
reporting pay. If the work for which the employee was scheduled
would have been paid for at overtime rates, he shall receive
four (4) hours reporting pay at the applicable overtime rate. The
Company shall not be liable for reporting pay if it has notified the
employee notto report to work at least four (4) hours in advance
of his scheduled reporting time, or if the failure to provide work is
causedthrough anatural disaster orpower disruption.

Ifan employee is told notto report to work for his regular shift, the
employee will consider that shift cancelled and if he is called to
work before his nextregular shift, he will be paid two (2) times his
hourly rate.

Article 15.06 Profit Sharing

Effective January 1, 1991, a profit sharing plan shall be instituted
thatwillbe paid quarterly, according to the following formula:

a) Five (5) percent of quarterly profit after tax and after
subtractingdividends, butbefore extraordinary items,

b) Divided by Total Average Employment of Evraz
(Canada)andexcluding General Scrapforthe quarter,

c) Dividedby520hours,

d)  Multiplied by: straight time hours worked plus vacation
hourstakenandstatutory holiday hours.

Payments shall be cash payments and shall be made into either
the employee’s GRS money market account DPSP up to the
maximums allowed for under the Income Tax Act (ITA), EPSP
or RRSP, as is currently provided for, or, subject to making the
appropriate request in writing, will be paid as a cash payment
directly to the employee less the necessary withholding taxes into
the employee’s bank account. The option once requested and
processed, canbe changedbythe employee onlyonce peryear.

If the employee has their money deposited into the trust account
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they may withdraw from their account any amount up to four (4)
times annually, or at any time while on lay-off or during a strike. The
employee will also be eligible to withdraw any remaining balance
uponretirementortermination.

For the purposes of this profit sharing, the Company shall mean
EVRAZInc.NACanada, the corporationformerlyknownasIPSCO
Inc., which owns and operates the Regina SK, Calgary AB, Surrey
BC,and Red Deer ABfacilities.

The parties further agree that the profits of the Company, shall
be calculated using Generally Accepted Accounting Principles
(GAAP), and calculated after tax and after subtracting dividends,
but before extraordinary items, and any impact resulting from the
purchase ofthe Companyby Evraz Group S.A.

Itis further understood for the purposes of determining profit from
the Company operations, all transactions and other dealings
between any operations, including related companies, shall be
conductedatarm’slength.

Profit Sharing Plan payments shall be based on the Company’s
results as reported by EVRAZ Inc. NA. When the annual audit of
the Company’s financial statements is completed at year end,
the Company shall provide the Union with a copy of the audited
consolidated statement of income for EVRAZ Inc. NA Canada.
Such statement will be made available within fifteen (15) days
after the Company has received the audited statement. The final
payment of each year will be based on the audited statement, and
will reconcile, if necessary, any payments made for the three (3)
earlierquartersofthatyear.

If the Union so requests, the Company shall share equally with
the Union the cost for the independent auditor that performed its
year-end audit to verify the calculations of any Profit Sharing Plan
payments, including the calculation of profit from EVRAZ Inc. NA
Canada.
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Article 15.07 Severance Adjustment Allowance

The Severance Adjustment Allowance shall be equal in total to 80
hours pay (including C.O.L.A.) times years of service, payable in
monthlyinstallments, tobe nogreaterthan $400 permonth, untilthe
terminated person’sindividualamountis exhausted.

Alternatively, an employee affected by a plant closure may elect
to receive a lump sum payment equal to 80 hours pay (including
C.O.L.A))timesyearsofservice.

Tobeeligible, the person musthave been actively employedby the
Company forfive years and hold status onthe Plantseniority list. To
receive a benefit, the person must have been on layoff for two (2)
continuous years or have been permanently laid off as a result of
a plant shutdown. The person must apply in writing and expressly
giveupallrecallrights.

The Severance Adjustment Allowance to be funded through the
continuation of the Book Account established for such purposes
in the Agreement dated August 1, 1987 to July 31, 1990, and the
Company shallcontinuetoaccrue $.10perhourinaccordance with
those provisions.

Should the account ever fail to have sufficient funds to meet the
monthly payments, the Company shall advance the necessary
amount to cover that month’s expense and recoup such advance
fromfuture accruals.

Anyemployeeacceptingparticipationinthe Severance Adjustment
Allowance shallwaive allrights past, present and future against the
Company as aresult of hisemployment and/or severance fromthe
Company.

Article 15.08 Incentives

Shouldthe Company desiretoinstallincentivesto coverany jobsthe
followingshallgovern:

a) Thestandard hourly rates for the respective jobs shallbe
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the base rates and minimum hourly guaranteed rates for
suchincentives:and

b)  The Company shall first discuss with and explain to
the Union the development of any incentive plan and
reach mutual agreement with the Union regarding such
incentive planbefore suchincentive planisinstalled.

Article 16 Job Evaluation Committee

1.

A Job Evaluation Committee shall be established and will
be responsible for determining job classes in the event
that the Company chooses to modify duties of an existing
position or create anew position.

The Committee will consist of four (4) members from the
Union andfour (4) members fromthe Company.

When it is necessary for the Job Evaluation Committee
to meet to carry out its duties, the Union members of the
Committee shall be provided leaves as outlined in Article
13.10.

The Job Evaluation Committee will meet within thirty days
should there be a modification to an existing position or a
new position is created. During the meeting, the Company
will provide the Committee a written description of how it
intends to modify an existing job or a complete description
ofaproposed new job. The description shallinclude:

a) The requirements of such new or modified job
in the areas of physical demand, training, skill,
responsibility, and working environment;

b)  The Company’s view as to how these requirements
compare to the requirements of existing jobs at the
plant;and

c) Basedonparagraphs (a) and (b) above, at what rate
the Company proposes for the position.
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The Job Evaluation Committee shall be provided with any
additional information requested in connection with its
assessmentofthe new or modified job.

In the event that a position is evaluated at a higher rate
of pay, employees in that position shall receive back
pay retroactive to the date the job was modified or the
introduction of the new position.

If the parties cannot agree on a job class, either party can
advance to an Expedited Arbitrator to make a binding non-
precedent setting decision. A revised proposal from each
party will be submitted to the Arbitrator. It is incumbent on
both parties to explain their proposalto the Arbitrator.

The parties agree that Ken Stevenson will be the sole
Expedited Arbitrator for the Job Evaluation Process.

The Arbitratorshallbasetheirdecisionontherequirements
of the new or modified job and how those requirements
compare to the requirements for the existing jobs at the
plant covered under this agreement. The Arbitrator must
pick one of the two proposals. Compromise decisions will
notbe allowed.

Article 17 Benefits

Production and Maintenance Employees Only

Article 17.01 Insurance

The Company agrees to pay the full cost of the Group Life
Insurance covering employees in the amount of fifty thousand
($50,000.00) dollars per person on Group Life and fifty thousand
($50,000.00) dollars on Accidental Death and Dismemberment.
The Company also agrees to pay the full cost of Group Life
insurance in the amount of five thousand ($5,000.00) dollars to
retired employees.

101



Article 17.02 Weekly Indemnity

The Company agrees to pay the full cost of Sick Indemnity
Insurance Plan covering all employees who have worked more
thanthirty (30) daysinthe amountasfollows:

70% of Job Class 04 (as at August 1,2016) (including C.O.L.A.)
($844.06 perweek) foraperiod of twenty-six (26) weeks payable
on the first day for non-occupational accident or sickness which
requires hospitalization including day surgery at a hospital on
an out-patient basis utilizing a general anesthetic or an epidural
block as an immobilizing measure or on the fourth day of
sickness which does notrequire hospitalization. This benefit will
betaxedatsource.

Article 17.03 Dental Plan

The Company agrees to pay the premiums for a dental plan for
allemployees who have completed one month service. Benefits
ofthe plan shallbe as setoutin the carrier’s policy. Plan benefits
will not be in excess of the minimum fee specified in the current
Provincial Dental Fee Schedule.

(a) Theplanwillprovideforfifty (50%) percentofallorthodontic
work to a one thousand five hundred ($1,500.00) dollars
annual maximum, and a lifetime maximum of three
thousand ($3000.00) dollars per person.

(b) The plan will provide for one hundred (100%) percent of
all Basic Services and for seventy-five (75%) percent of all
Major Services up to an annual maximum of five thousand
($5,000.00) per person. Benefits of the plan shall be as set
outinthe Carrier’s policy. Plan benefits willnotbe inexcess
of the minimum fee specified in the current Provincial
Dental Fee Schedule. This will include oral (conscious)
sedation and anesthetics.
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Article 17.04 Pension

The Company and Union agree to modify the pension plan
in effect during the prior Agreement and provide pensions in
accordance with the provisions of Appendix “F”.

Vested Pension

Inthe eventof acomplete plantclosure during any period where
a pension “window” is in effect, an employee who is terminated
and qualifies for a vested pension, shall have his vested benefit
determined under the applicable window level in effect at the
time of his termination. In the event of the permanent closure of
a production line, an employee who is laid off and qualifies for a
vestedpension, whorelinquishesrecallrightsasaresultthereof,
shall have his vested benefit determined under the applicable
window levelin effectat the time of his termination.

Article 17.05 Bereavement Pay

(a) Inthecaseofdeathintheimmediatefamilyofanemployee,
the Company shall grant an employee a leave of absence
atstraighttime pay based onthe numberofregularworking
hours oftheir current shift schedule for such absence.

The maximum number of shifts granted shall be set out as
follows:

Uptofive shifts for wife, husband, mother, father, children.

Up to three shifts for brother, sister, grandparents,
grandchildren.

Up to one shift for brother-in-law, sister-in-law, mother-in-
law, father-in-law, grandparents-in-law.

Any such leave of absence must be arranged with the

employee’s foreman, if possible, or another company
representative. Upon mutual agreement, bereavement
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leave may be taken at a time other than the time of death.
No such requests shall be unreasonably denied. The
provisions of this article do not apply if at the time of
bereavement the employee is absent from work due to
sickness, accident, vacation, leave of absence, etc.

Article 17.06 Supplementary Unemployment Benefit

The Company agrees to fund a joint Supplementary
Unemployment Benefit (S.U.B.) plan. Under this plan the
Company will pay ten (10) cents an hour per employee on all
straight time hours worked into a S.U.B. fund. In the case of lay-
offs, eligible employees will receive $110.00 per week from this
fund. The Company willestablishaline of credituptoamaximum
of $500,000 to be drawn on by the S.U.B. Fund on an “as
required”basisinorderto maintain abenefitlevel of one hundred
andtendollars ($110) per week. Any draw down of the $500,000
line of credit will be reimbursed through future contributions.

Article 17.07 Medical Coverages

(a) The Company agrees to pay the full premiums for the
Saskatchewan Medicare Plan and the Saskatchewan
Hospitalization Plan, if applicable, on behalf of the
employeesandtheirdependents six (6) monthsinadvance
and periodically every six (6) months.

(b) The Company agrees to pay the full premium costs of
Major Medical Health Care Benefits as negotiated and as
outlinedinthe “Employee Benefits” booklet.

(c) The Company will provide to the Union copies of all
“Benefit Plan Master Documents” once during the term of
agreementunlessthereisachange of Insurance Provider.

Article 17.08

Should any employee be laid off their benefits will be maintained
by the Company to the end of the calendar month in which they
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are laid off. In addition, coverage will be maintained for a further
three (3) month period. After this three (3) month period, the
employee may, by arrangement with the Human Resources
department, continue their benefits for three (3) months
provided the premium payments are made by the employee.

Shouldany employee terminate theiremployment, theirbenefits
will be paid for the balance of the calendar month in which the
employeeterminated.

Should any employee be on a leave of absence exceeding
30 calendar days, their benefits will be paid for the balance of
the month that the leave commenced. Employees on leave
of absence may, by arrangement with the Human Resources
department, continue their benefits up to amaximum of three (3)
months provided the benefit premiumis made by the employee.

Forthis purpose, benefits willinclude Life Insurance, Accidental
Death & Dismemberment coverage, major medical and dental
benefits.

The Company agrees to provide updated group benefit
insurance premiums every yearto be effective on or after August
1st.

Article 17.09

Office and Technical Employees Only

Welfare Benefits for the Office and Technical employees as
in effect of July 31, 1984 shall continue for the duration of this
agreement.

The Company will provide to the Union copies of all “Benefit Plan

Master Documents” once during the term of agreement unless
thereisachange of Insurance Provider.
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Article 17.10 Health Spending Account

The Employer established an individual health spending
account on March 31, 2012. For all employees active on the
seniority list who have completed at least 750 hours of work
in the previous calendar year, the Employer will contribute
$100 to the employees individual Health Spending Account
by January 1 of each calendar year. Canada Revenue Agency
rules governing Health Spending Accounts will apply. The
parties agree that this will satisfy the Company’s obligation
regarding El rebates.

Article 17.11 WCB Appeals

(@) An employee whose workers compensation claim
is being contested, and who is receiving no other
remuneration, may apply for Weekly Indemnity benefits
and where qualified shall be entitled to WI benefits for
the period of disability up to the maximum allowed under
the WI Plan. If the employee’s WCB claim succeeds they
will repay to the plan provider any remuneration they
received from the plan provider during any period for
which they also received WCB compensation.

(b) Should the Company request a meeting with an
employee to discuss their claim with the Worker's
Compensation Board, they will be entitled to a Union
Representative upon request.

Article 17.12 Vision Plan

The Company agrees to pay the premiums for a vision plan

for all employees who have completed one month of service.

Benefits of the plan shall be as set out in the carrier’s policy.

Production and Maintenance Employees Only

(@) The plan will provide eye examinations for dependent
children under the age of 18 once every twelve (12)
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(b)

(©

(C)

months to a maximum of $350. The plan will provide eye
examinations for all others covered under this plan once
every twenty-four (24) months to a maximum of $350.

The plan will provide $350 every twenty-four (24) months
for the purpose of glasses, contact lenses, and laser eye
surgery.

The plan will provide $350 every twenty-four (24) months
for the purpose of contact lenses for special conditions.

The Plan will provide $100 every twelve (12) months for
the purpose of replacement lenses.

Office and Technical Employees Only

(@)

(b)

©

(C)

The plan will provide eye examinations for dependent
children under the age of 18 once every twelve (12)
months to a maximum of $350. The plan will provide eye
examinations for all others covered under this plan once
every twenty-four (24) months to a maximum of $350.

The plan will provide $350 every twenty-four (24) months
for the purpose of glasses, contact lenses, and laser eye
surgery.

The plan will provide $350 every twenty-four (24) months
for the purpose of contact lenses for special conditions.

The plan will provide $100 every twenty-four (24) months
for the purpose of replacement lenses.

Article 18 General Provisions

Article 18.01

Articles and sections of this Agreement may be altered, deleted
or new articles and sections added, from time to time during
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the duration of this contract, if mutually agreed to in writing by
the Company and the Union, and such alterations, deletions or
new articles and sections shall be binding on both parties for the
duration ofthe Agreement.

Article 18.02 Established Practice

Any rights and privileges enjoyed by either party shall be
continued and no change shall be put into effect unless mutually
agreed to by the Company and the Union. This clause shall not
take precedence over any of the provisions of this Agreement.

Article 18.03 Technological Change

It is recognized that in order to remain competitive in the steel
industry, the Company will be required, as circumstances
dictate, tokeep abreast of technological developments.

In the event that the Company introduces changes by way of
automation or mechanizationinits operation, the result of which
istoreduce the classified rate of anemployee, itis agreed that:

(a) Employeeswithfive (5)ormoreyearsof Companyseniority
whoare demotedto alower classifiedjobwillhave theirrate
retained foraperiod ofone (1) year.

(b) Both parties agree that such retraining as may be required
for a demoted employee will be on the job training, in the
normal manner through the exercise of his seniority.

(c) Employees with five (5) or more years of Company
seniority who are permanently laid off as direct result of
such automation or mechanization will receive one (1)
weeks pay for each full year of service up to a maximum of
ten (10) weeks pay.

(d) The above shall not apply in cases of temporary lay-off, or
in cases where market conditions, product obsolescence
orother factors beyond the Company’s control may dictate
lay-offs.
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Article 18.04 Copies of Agreement

The Company and the Union desire every employee to be
familiar with the provisions of this Agreement and his rights
and duties under it. For this reason, the Company will have the
Agreement printed in booklet form and Management will give a
copy toeachemployee.

Article 18.05 Handicapped Employees

In the event of employees sustaining injuries at work, or
becoming affected by occupational diseases during the course
of theiremploymentand becoming physically handicapped as a
result thereof, every effort will be made by the Company to give
the handicapped employee such suitable employment as is
available.

Article 18.06 Bulletin Boards

The Company agrees to provide the Union with bulletin boards
in the plant for the purpose of posting Union notices and official
papers. Inaddition permission willnotbe unreasonably withheld
to allow the Local Union executive access to the plant site for
the sole purpose of distributing appropriate union literature to
the Local Union membership from a location designated by the
Company. Notices will be posted or distributed only by officers
of the Union and will be in keeping with the spirit and intent of
this Agreement. The Union shall provide the Works Manager of
the facility or the Human Resources Director with a copy of any
literature prior todistribution.

Article 18.07

The Company and the Union agree that the one ($.01) cent
contribution to the United Steelworkers Humanities Fund will
continue to be remitted by the Company. The basis for this
remittance is the Letter of Understanding dated August 14,
1987. That is, the one (1) cent is derived from a deduction from
the then existing one dollar and nineteen cents ($1.19) C.O.L.A.
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Float. This deduction is to be remitted to the United Steelworkers
Humanities Fund as advised by the Union. Itis further agreed that
anadditionalone ($.01) cent per hourfor atotal oftwo ($.02) cents
will be contributed to the United Steelworkers Humanities Fund
by the Company. This additional one ($.01) cent will be derived
from the deduction from the October 2011 C.O.L.A. payment. If
the October 2011 C.O.L.A payment is less than one ($.01) cent
then the payment will be deducted when the C.O.L.A. amount is
greaterthanzero.

Article 18.08 Access to Personnel Files

Employees may gain access to and review the contents of
their personnel file that is maintained by the Company relating
to their employment in accordance with the following:

1. Access to files will only be granted by appointment
through the Human Resources Department and
supervised by Human Resources.

2.  Employees will be granted access during off-duty
hours only or during approved lunch breaks so as
not to interfere with production.

3. Employees may request copies of specific
documentation contained in the file.

Article 18.09 Joint Seniority, Shift and Overtime Committee

The parties agree to form a joint Company/Union Seniority,
Shift and Overtime Committee for each division that shall
meet every thirty (30) days or at the request of either party.
The committee shall consist of a minimum of three (3) people
appointed by the Company and a minimum of three (3)
people appointed by the Union from the respective divisions.

Functions of such committee shall be to:
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Maintain and update plant seniority lists.

2. Maintain and update job seniority lists.

3. Develop, maintain and distribute a ‘skills inventory list’
for all hourly employees to facilitate bumping.

4. Resolve problems as they occur within the lines of
progression.

5. Discuss and resolve the application of the three day lay-

off provision.

6. Study shift schedules and overtime requirements in the
divisions.

7. Encourage proper overtime coverage, as per Article
8.11.

8. Other issues related to seniority, shifts and overtime as
they may arise.

It is clearly understood that this article shall not constitute an
extension of bargaining and it is further understood that these
committees shall make non-binding recommendations. This
article does not preclude the Union from proceeding with a
grievance in accordance with Article 6.

Article 18.10 Video Recordings

In making any video or audio recordings in the workplace
that may record the actions or statements of employees,
the Company agrees that it will comply with the collective
agreement and any applicable federal and provincial
legislation including human rights.
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Article 19 - Duration of Agreement

This Agreement shallbecome effective as of August 1,2016 and
shall remain in effect until and including July 31, 2020 and shall
automatically be renewed thereafter for successive periods of
twelve (12) months, unless either party requests the negotiation
of anew agreement by giving written notice to the other party not
less than thirty (30) calendar days and not more than sixty (60)
calendardays priortoJuly 31,2020.

Provided, however, that notwithstanding anything therein
contained, the Company hereby agrees at the request of the
Union, thatif prior to July 31, 2020 any person acquires more than
50% of the outstanding voting shares in the capital stock of the
Company, or acquires by purchase, substantially all of the assets
of the Company, and if the Union delivers to the Company written
notice that it is for the reason terminating this agreement, shall
terminate thirty (30) calendar days after the delivery of such notice.

The Atrticles, Appendices, and Letters of Understanding hereto

appended shall be operational for the duration of the Agreement
asnoted above. Signedonthis 7th day of September2017.
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APPENDIX “A”
OFFICE AND TECHNICAL GROUP
Minimum Educational & Experience Standards

Position (Job Class)

Mechanical Technologist
(AsperArticle 15.01 (h))

Senior Metallurgical Technologist
(AsperAtrticle 15.01 (h))

Metallurgical Technologist
(AsperAtrticle 15.01 (h))

Accountin 1
Accounting Clerk
Accounting Clerk Tubular

Administrative (JC 8)
QAClerk

Accounts Payable Clerk
Accounts Receivable Clerk
Credit/Payroll Clerk
Invoicing Clerk
Production/Mill Clerk
Inventory Clerk

Yard Clerk

Administrative Clerk

Production (JC 8)
Stores Warehouse Clerk Tubular
Stores Warehouse Clerk Steel

Qualifications

- DiplomainMechanical Technology or
equivalent
- Twoyearsrelated experience

- Diploma in Metallurgical Technology or
equivalent

years related metallurgical

technical experience

- Diploma in Metallurgical Technology or
equivalent
- Oneyearrelated experience

- A diploma with a major in Finance/
Accounting orequivalent

- Working knowledge and application
of word processing and spreadsheet

- Grade XlI Diplomaorequivalent
- 2 recognized post secondary accounting

- Working knowledge and application
of word processing and spreadsheet

- Grade XlI Diplomaorequivalent
- Working knowledge and application
of word processing and spreadsheet

Maintenance Clerk Steel

Maintenance Clerk Tubular

Shipping Clerk

Purchasing (JC 11) - Successful  completion  of  three

Buyer recognized post secondary Supply/
Managementcasses.
- Working knowledge and application
of word processing and spreadsheet

ffil rt - Grade XlI Diplomaor Equivalent
Switchboard
Definitions: Pool=underlined groupings

Job =title of the position
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APPENDIX “D”
RULES OF PROCEDURE FOR
EXPEDITED ARBITRATION

PREAMBLE: In accordance with Article 7.06, from time to time
issues will arise between the parties that require the timely
assistance ofanArbitratortoresolveviathe expedited arbitration
procedure thatfollows. Itis understood that the primary purpose
of an expedited arbitration procedure is to provide quick non-
precedent setting resolution to grievances referred by mutual
agreementby the parties.

1.

The Expedited Arbitration Procedure will provide a
quick, inexpensive, effective and informal alternative
totheregulararbitration procedure.

The focus of the Expedited Arbitration Procedure
will be to provide a quick decision that resolves the
grievancereferred butdoes notestablishaprecedent
thatbindsthe parties.

The parties have agreed to establish a panel of
expedited arbitrators as follows:

(a) K.Stevenson

(b) R.Garden

(¢) R.Hornung

(d) A.Wallace

(e) B.Kenny

(f) S.Barber

Each Arbitrator will agree to hear grievances referred
by the parties as a sole arbitrator, within 28 days of
accepting the referral and render a written decision
within 48 hours of concluding ahearing.

If an Arbitrator is unable to continue to act as an
expedited arbitrator, anew member will be appointed
to the panel by mutual agreement between the
parties.
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When the first grievance is referred to the Expedited
Arbitration Procedure, the Arbitrators will be
canvassed with regard to availability in rotation
commencing with the first Arbitrator on the list,
progressing down the list until an Arbitrator from
the list agrees to hear the matter. Subsequent
referrals will initiate a canvass commencing with the
next Arbitrator on the list below the Arbitrator who
acceptedthelastreferral.

Liaisonwith the Expedited Arbitration Panel:

(a) General problems or concerns relating to
the Expedited Arbitration Procedure will be
discussed by the parties atthe direction of:

+  TheUSW Staff Representative
. The Director of Human Resources,
Canadian Operations

Referral of Grievances to the Expedited Arbitration

Procedure:

(a) Once the parties agree to refer a grievance
to the Expedited Arbitration Procedure a
representative of the Human Resources
Department will canvas the arbitration panel
to determine an available arbitrator. The
first available arbitrator will be assigned the
grievance or grievances referred, agreeing to
hold the hearing within twenty-eight (28) days
and render a decision within forty-eight (48)
hours of concluding the hearing.

(b) The Expedited Arbitrator assigned will be
provided with a copy of the grievance or
grievances referred, a copy of the relevant
Collective Bargaining Agreement and contact
informationforthe parties.

(c) Afteragreeingtohearagrievanceorgrievances
under the Expedited Arbitration Procedure,
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the Arbitrator will contact the officials of the
Company and the Local Union to determine the
date, time and place, off Company premises, for
ahearing.

The Arbitrator will not be assigned more
than four cases per hearing day and shall
not be requested to conduct more than two
consecutive days of hearings.

Conductof an Expedited Arbitration Hearing:

(a)

(b)

(©

(d)

The Expedited Arbitration Procedure will
proceed via an agreed statement of facts and a
statementoffactsindispute.

Witnesses may be called to provide evidence.
All witnesses will be sworn and subject to cross
examination

Arbitration citations will be limited to non-
expedited arbitration decisions in which the
Company and Union are parties, which are
on point, related to the facts in dispute and are
essential to the proper determination of the
case.

Both written and oral argument may be
presented.

Decisions: The Arbitrator may exercise discretion to
render an oral decision at the hearing followed by a
written decision within 48 hours or may adjourn the
hearing to consider the evidence and issue a written
decisionwithin48 hours.

(@)

Decisions shall contain a brief statement of facts
andcontractualreliance onwhichthe arbitratorwill
havebased his/herfindings and decision.

Each decision shall be limited to five (5) pages

typed on 8.5” x 11” letter size paper and shall
containaheadingidentifying:
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(©

i)  Expedited Arbitration.

ii) Name PlantLocation.

iii) USW Local Unionnumberinvolved.

iv) Grievance number.

v) Dateofhearing.

vi) Signature andtyped name of Arbitrator.

Decisions shall be mailed to the designated
parties not later than 48 hours after the close of
the hearing (excluding Saturdays, Sundays,
and holidays). In no case will decisions be given
orsenttoonly one of the parties. Decisions shall
be mailedto allthe parties atthe sametime.

It shall be the responsibility of each of the local
parties’ representatives, accountable for the
presentation, to give the arbitrator the names
of those to whom a copy of the decision is to be
mailed.

Fees Paidto Expedited Arbitrators and Expenses:

(a)

(©

The arbitrator shall be paid on the basis of per
hearing day which shall include his/her written
decision on cases heard in such hearing day.
A normal hearing day shall be from 9:30a.m. to
12:30p.m.and 1:30p.m.and4:30p.m.

Fee Schedule for Hearings:
Fees willbe mutually agreed by the parties.

Expenses

(i) Travel expenses shall be paid when the
hearing is scheduled away from his/her
normal base of doing business.

(i) If an overnight stay is required in some
unusual circumstances, the arbitrator shall
be paid forovernightlodging and meals.
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(d)

The Arbitrator shall bill each of the local parties
for one-half of the total fees and expenses.
Prior to the hearing, the Local Union and Local
Management will give the arbitrator the name,
position and address of their designated
representatives to whom the arbitrator shall
forward billings and decisions. It will be the
arbitrator’s responsibility to make sure that he/
she has suchinformation priorto the close of the
hearing.
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APPENDIX “E”
DEPARTMENTS AND CLASSIFICATIONS

Key:

* Bid Position subject to Bumping Rules as per Atrticle

12.10(m) 3 (i) or Article 12.10 (m) 1 (Below a displacement

line).

**  Bid Position subject to Bumping Rules as per Article
12.10(m) 3 (i) (Above displacementline.)

***  One position is bumpable per full operating crew; all other

positions are bid positions subjectto Bumping Rules as per

Article 12.10(m) 3 (ii) (Above displacementline)

Positions below the line are the entry level bumpable

positions, as per Article 12.10 (m)

Leader Positions are two (2) job classes above the highest
rate supervised. Leaders are not responsible for discipline,
kronos/payroll, access to personal files and dealing with
issues of a personal nature.

CANADIAN STEEL DIVISION

Bid Position Classification Job Class
Steel Helper 4
(Or the rate
for position
performing)
MELT SHOP:
Lines of Progression Classification Job Class
LMF LMF Operator 25
Assistant LMF Operator 16
LMF Helper 8
EAF EAF Operator 25
Assistant EAF Qperator 14
EAF Helper 9
Cranes Tap Crane Operator 20
Charge Crane Operator 15
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Scrap Crane Operator 13

Relief Crane Operator Trainee 8
Caster Strand Operator 24
Ladle Controller 18
Caster Helper 12
Run Out Operator 10
Tundish Builder 8
Yard Locomotive Operator 17
Mobile Equipment Operator 15
Switchman 10
Lime Blower 7
Bid Position Classification Job Class
Ladles ** Ladleman 16
Brick Crew *** Brick Layer 14
**Forklift Operator 9
*Janitor 3
ROLLING MILL
Lines of Progression Classification Job Class
Cranes Reheat Furnace Operator 21
Slab Yard Crane Operator 17
Mill Crane Operator 11
Relief Crane Operator Trainee 8
Rolling Mill Laminar Flow Operator 16
Upcoiler Operator 13
Crop Shear Operator 11
Gauger 11
Mill Line Helper 6
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HEAVY PLATE

Bid Position Classification Job Class
*** Plate Processor 13
ROLLSHOP
Line of Progression  Classification Job Class
Bearing Man 19
Roll Grinder 17
Roll Builder 9
Bid Position Classification Job Class
* Janitor — Rolling Mill 3
* Janitor — Operations Building 3
*Janitor — Motor Room 5
FINISHING
Lines of Progression Classification Job Class
Slitter Lines Slitter Line Operator 16
Set-up Man 14
Assistant Operator 10
Bander 9
ID Bander and Recorder 5
Finishing Cranes 60 Ton Crane Operator 11
25 Ton Crane Operator 8
Relief Crane Operator Trainee 8
SHIPPING
Bid Position Classification Job Class
** Shipping Coordinator 11
* Loader / Recorder 10
** Plate Shipping Crane Operator 8
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QUALITY CONTROL

Lines of Progression

Classification Job Class Classification Job Class
Lead Analyst 21 Physical Tester 15
Analyst 17

Classification Job Class

LabRelefMan 10

MAINTENANCE

Bid Position Classification Job Class
** Stores Counterman 8
* Melt Shop Greaser 11
Machinist ++
Mechanic (Heavy Duty) ++
Millwright ++
Welder ++
Electrician ++
Electrical Engineering Technologist ~— ++
Instrument Man ++
HVAC Mechanic ++

++ As per Article 15.01 (g)

Line of Progression  Classification Job Class
Qil Systems Repairman 15
Qiler/Greaser 11

CUT TO LENGTH LINE

Bid Position Classification Job Class
*¥**  GTLL Operator 14
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REGINA TUBULAR WORKS

SPIRAL MILLS

Line of Progression  Classification Job Class

Spiral Welding Mill Operator 20
Uncoiler Operator 11

SPIRAL FINISHING

Classification Classification Classification

MUT * 20

uT2* + 17 Final Inspector 15 RT2*+ 17

UT1+ 14 RT1+ 14

Inspector 2 11
Inspector 1 10

Spiral Finishing Line of progression above the bump line will be
considered three lines of progression and will not be subject to Article
12. 10 (f) and will be subject to 12.14

*  Paid the rate once qualified
+ Prerequisite test required

Pipe Jointing

Bid Position

**

**
**
**

**
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DJ Welder 12
DJ Helper 8
Classification Job Class
Cross - Seam Welder 11
Finishing Helper 8
Finishing Coordinator 15
Finishing Repair 20
Crane QOperator 16
Hydro / Beveller Operator 11



2” ERW Mill

Line of Progression  Classification Job Class

2” ERW Finishing Sonic Operator 14
Final Inspector 11

Line of Progression  Classification Job Class

2" ERW Welding Mill Operator 18
Assistant Mill Operator 9

24” ERW Mill

Line of Progression  Classification Job Class

24" ERW Welding Mill Operator 20
***Assistant Mill Operator 9

24” ERW Finishing uT2 *+ 17
UuTt + 14
Inspector Final/EMI 14
Finishing Helper 8

* Paid the rate once qualified
+ Prerequisite test required

Bid Position Classification Job Class
** Finishing Operator 10

Quality Assurance

Line of Progression  Classification Job Class
Physical Tester 15
Lab Machine Operator 9
** QA Lab Leader ++
Bid Position Classification Job Class
Hydro Operator 8
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YARD AND SHIPPING

Lines of Progression

Classification Job Class (Classification Job Class
Inspection Leader 13 Yard Machine Operator 11
Yard Inspector /

Tallyman 9 Car Prep/Tie Down Operator 8

Material Handler 4

Bid Position Classification Job Class
Yard Maintenance Operator 10

MAINTENANCE

Bid Position Classification Job Class
*Qiler/Greaser 11
Machinist ++
Welder ++
Millwright ++
Electrician ++

Electrical Engineering Technologist ~— ++

++ As per Article 15.01 (g)
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APPENDIX “F”
MEMORANDUM OF AGREEMENT

1. RE: PENSION AGREEMENTS COVERING P & M
EMPLOYEES IN LOCALS 5890 AND 6673

The Company shall have the unilateral right to name the
actuary for the plan. The actuary shall have the responsibility
to establish the fund position and set the parameters by which
the funding levels and contribution rate will be set. The parties
recognize that the Company will have complete responsibility
for making the contributions and determining at what rate to
contribute. The Company agrees to do this in accordance with
the determination made by the appointed actuary inaccordance
with the requirements set by the Superintendent of Pensions for
the applicable Province.

The Company shall have the right to take full advantage of the
most favourable assumptions allowed to determine when and
if to make contributions. The parties recognize that this will
from time to time result in “contribution holidays”. In addition,
investment managers appointed to handle the fund will be
expected to prudently invest the fund’s assets in a manner that
delivers investment returns consistent with their investment
mandate, withouttakingunduerisk.

The parties further recognize that the Company cannot
unilaterally take monies out of the Trust Fund. The Trustees
of the Plan shall include three (3) from the Company and two
(2) from the local 5890 and one (1) from local 6673. Any issue
concerning investment into Evraz by the Pension trust will
continue to be determined by the majority of the Trustees in
accordance with the standards set by the applicable Provincial
Superintendentof Pensions.

The Company hereby agreesthatinthe unlikely eventthatitfiles
for bankruptcy during the term of this agreement, it will direct the
actuary to determine the status of the pension trust fund prior to
the actual filing for bankruptcy. In the event such determination
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revealsasurplus, itwillbefirstusedtoinsurethatallthoseeligible
under the plan receive a pension. In the event of a shortfall the
Company will agree to make the fund current.

RE: PENSION BENEFITS FOR LOCALS 5890 and 6673
EFFECTIVE August 1, 2016

1. P & M Employees
The Company agrees to provide the following benefits:

The basic pension effective August 1, 2018 will be
sixty six ($66.25) dollars and twenty-five cents per
month peryear of service;
The supplementary pension will be thirty ($30.00)
dollars permonth peryear of service;
The plan shall provide for 60% survivor benefits;
Thepre-retirementsurvivorbenefitswillbe calculated
so as to provide the surviving spouse with 60% of the
pensionable amount of death benefits regardless of
age;
The plan shall provide unreduced basic and
supplemental pensions after thirty (30) years of
service;
Employees may earn a maximum of 35 years of
credited service;
The plan shall provide a minimum disability benefit of
$1,000 per month for all existing and future members.
Leave of absence for Local Union Business shall be
credited to the employee for the purpose of credited
service.
Any pensioner who retired from Evraz prior to August
1, 2016 and who immediately started drawing their
monthly pension benefit will receive a $1,000 bonus
payable onthe following dates:

January 1,2017-$1,000bonus

January 1,2018-$1,000bonus

January 1,2019-$1,000bonus

January 1,2020-$1,000bonus
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Surviving spouse of the eligible pensioner will receive
a$600bonusoneachofthe above dates.

Effective August 1, 2019 the Basic Pension Benefit
for Production and Maintenance employees will be
increasedto $67.75 peryear of service.

For any employee who has achieved at least ten
(10) years of seniority as of December 31, 2015 and
who has lost pensionable service, the Company will
give such employee additional pension service in
accordance with the following schedule foreach year
of additional pensionable service (or pro-rated for
each portion thereof) they earn during the life of the
agreement, up to amaximum of one (1) year for each
yearofemployment.

LostYears PickUpFactorforPastYears
0-4years 0.5foroneyear
4-10years 1.0foroneyear

Lost pensionable service calculations will be
conducted on an annual basis as of December 31 of
the previous year, effective January 1 of the following
year, foreachyearofthe agreement.

Employees will continue to accrue pension hours
whileon WCB.

: PENSION BENEFITS FOR O & T EMPLOYEES

EFFECTIVE AUGUST 1, 2016:

The Office and Technical pension plan text will
be amended to provide an addition to the normal
retirement benefit calculation of $18 per year of
credited pensionable service plus a $14 supplement
toage65.

The plan shall provide for 60% survivor benefits.
Thepre-retirementsurvivorbenefitswillbe calculated
so as to provide the surviving spouse with 60% of the
pensionable amount of death benefits regardless of
age.
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Any pensioner who retired from EVRAZ prior to
August 1,2016 and whoimmediately started drawing
their monthly pension benefit will receive a $1,000
bonus payable onthe following dates:

January 1,2017-$1,000bonus

January 1,2018-$1,000bonus

January 1,2019-$1,000bonus

January 1,2020-$1,000bonus

Surviving spouse of the eligible pensioner will receive
a$600bonus oneach ofthe above dates.

Effective January 1,2009, the O & T pension plan text
willbe amended such thatthe member will contribute
atotal of 1.5% of earnings.

For any employee who has lost pensionable service,
the Company will give such employee additional
pension service in accordance with the following
schedule for each year of additional pensionable
service (or pro-rated for each portion thereof) they
earnduringthelife oftheagreement, uptoamaximum
ofone (1) yearforeachyearof employment.

LostYears PickUpFactorforPastYears
0-4years 0.5foroneyear
4-10years 1.0foroneyear

Lost pensionable service calculations will be
conducted on an annual basis as of December 31 of
the previous year, effective January 1 of the following
year, foreachyearofthe agreement.

Employees will continue to accrue pension hours
whileon WCB.
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APPENDIX “G”

Discrimination and Harassment Complaint and Investiga-
tion Procedure

The Company and the Union in keeping with the provisions of
Article 1.01 will promote a work environment that is free from
harassmentand discrimination where allemployees are treated
withrespectanddignity. The currentpoliciesreferredtoin Article
1.01 are available from the Human Resources Department,
local plant management and the local office of the United
Steelworkers.

Itisthe responsibility of all persons employed by Evraz to comply
fully with the Harassment Policies. Any employee who wishes
clarification of a policy or is seeking to have informal discussion
is encouraged to approach their immediate Supervisor, the
Human Resources Department or a member of the Local
Union’s Anti-Harassment Committee.

Itistheresponsibility of every Supervisortorespondimmediately
to any complaint or inquiry regarding allegations of harassment
or discrimination so as to ensure that the work environment is
freefrom all forms of harassmentand discrimination.

The Human Resources Department with the assistance of the
Local Union Anti-Harassment Committee will ensure that the
Harassment Policies are distributed and explained to all existing
and new employees as well as contractors and suppliers.

All employees are reminded that:

Supervisory action exercised appropriately and in good faith by
personsin authority carrying out their duties and responsibilities
onbehalf of Evraz does not constitute harassment.

Protection against harassment extends to incidents occurring

at or away from the workplace, during or outside working
hours, provided the acts are committed within the course of the
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employmentrelationship.

Nothing in this Appendix prohibits an employee from filing a
complaint under the applicable Human Rights legislation in the
Province in which they are employed. However, an employee
shall not be entitled to duplication of process. An employee
making a complaint must choose to direct a complaint through
either the applicable Human Rights Commission, or the
process specified in this Appendix. In either event, a complaint
of harassment or discrimination shall not form the basis of a
grievance.

Complaint Procedure:

Employees filing a complaint alleging harassment or
discrimination will follow the procedures setoutbelow:

1)  Theemployee willmake their objection clearly known
to the offender by indicating either verbally or in
writing thatthey are offended by the behavior and that
itmuststop.

2) The employee will prepare and maintain a written
record of the dates, approximate times, nature of the
unwelcome behavior, and witnesses, ifany.

3) Anemployee who wishesto pursue a concern arising
from an alleged harassment or act of discrimination
must submit a complaint in writing within thirty (30)
days of the alleged occurrence. Such complaints
may be made to the Local Union Anti-Harassment
Coordinator, the immediate Supervisor, the
Works Manager/Superintendent, or to the Human
Resources Department. In every case the complaint
must be forwarded immediately to the applicable
Human Resources Director. All complaints will be
immediately investigated by a joint investigation
team. All complaints shall be treated in strict
confidence by both the Unionand the Company.
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The Joint Investigation Team will consist of
three members, a Local Union Anti- Harassment
Coordinator (who shall not be a Shop Steward or an
Executive Officerofthe Local Union),amemberofthe
local management team as designated by the Works
Manager, and a Director of Human Resources.
The investigators will be given a copy of the written
complaint highlighting the parties involved and the
allegationsmade.

All parties involved in the alleged incident shall be
given written notice within seven (7) days from the
date awritten complainthas beenreferred to the Joint
Investigation Team so that they are informed that an
investigationisunderway.

The Investigators will function as a team and will be
treated as equal partners during the investigation
procedure. Each will be free to ask questions and
take notes. The investigators will encourage a frank
dialogue between team members so as to ensure
that a full disclosure of the facts is obtained and all
questions andissues are fully canvassed.

An alleged offender shall be interviewed by the Joint
Investigating Committee and shall be advised of the
particulars of the complaint.

The Joint Investigation Team shall investigate the
complaint at a time mutually agreed to, and shall
submit a written report to the Director of Human
Resources Canadian Operations within fifteen (15)
days of the completion of the investigation, setting
out an agreed statement of facts and findings. The
Director of Human Resources Canadian Operations
shall, within ten (10) days of receipt of the report, give
suchordersasmaybenecessarytoresolvetheissue.

Where a complaint is of such seriousness to be
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10)

11)

12)

13)

14)

viewed as beyond abilities of the Anti- Harassment
Coordinator or where a concern arises regarding
bias or a conflict of interest is alleged, a USW Staff
Representative may be appointed as the Union
designatetothe JointInvestigation Teamif requested
by the Union or the Company. In such a case the
Director of Human Resources Canadian Operations
will participate as amember of the investigation team.

In cases where harassment may resultin the transfer
of an employee, every effort will be made to relocate
the harasser, except that the harassee may be
transferred with his/her written consent.

If prior to the completion of the investigation
employees are transferred to other shifts to address
a perceived threat, it shall be done without a loss of
earningstothe partiesinvolved.

Where the Company and the Union are satisfied with
the decision of the Director of Human Resources
Canadian Operations, the procedure shall be at an
end and not subject to further proceedings or the
grievance procedure. Where either Party to the
proceeding is not satisfied with the decision, the
complaintwill, within thirty (30) days, withacopygiven
to the Union, be put before a mutually agreed upon
Adjudicator who specializes in cases of harassment
orsexualharassment.

If allegations of harassment are unproven, all
information concerningthe complaintwillbe removed
fromthe personnelfiles of allthe employeesinvolved.
The Adjudicator shall have the authority to:

(i) Dismissthecomplaint;

(i) Reviewanddeterminefactsindispute;
(iii) Review the appropriate level of discipline to be
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15)

16)

appliedto the offender and, where the discipline
is determinedto be excessive, make an orderto
apply alesserpenalty; and

(iv) Make furtherrecommendations asisnecessary
to provide a final and conclusive settlement of
the complaint.

An employee determined to have violated the
Harassment policies shall not be entitled to grieve
disciplinary action taken by the Company that is
consistentwith the decision of the Adjudicator.

Where a complaint is found to be filed with vexatious

or malicious intent the employee filing the complaint
willbe subjecttodiscipline.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890 & 6673

RE: EMPLOYEE EMPOWERMENT

The Company and Locals 5890 and 6673 are committed to a
successful operation, founded on principles of respect and
tolerance between the Union and the Management of the
Company. The parties recognize that the Company and the
Union do not always have the same goals, however these
different goals do not always conflict. Both the Company and
the Union share common objectives relating to achieving
the ongoing viability of Evraz and in turn providing greater
employment security and improved working life for employees.
The parties recognize that change is required in the
management, union and involvement of employees in order
to achieve these objectives. In this regard, the Company and
the Union agree to begin a process of joint decision making
dedicated to developing employee empowerment. For the
purposes of this letter, employee empowerment is defined as
workers having the authority and training to make decisions
in workplace matters involving continuing improvements in
productivity, unitcostreduction and quality, where:

a) the role of supervisors will evolve to a role which
emphasizes coaching and coordinating instead of
directing;

b) workers will acquire greater influence and
responsibility over day-to-day operations;

c) theskillcontentofjobswillbe enhanced;

d) workerswillhavethe opportunity forflexibility to utilize
their skills;
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RE:

e) employee empowerment will encompass the
principles of environmental protection, safety and
respectfortheindividual;and

f)  employee empowerment may evolve to include
new job progression and rotation systems and
establishment of work groups or self regulated work
teams.

LOCAL JOINT STEERING COMMITTEES

In order to achieve the objectives outlined above, the
parties willimmediately establish five Local Joint Steering
Committees, each made up of two members from the
Company and two members from the Union who work in
the appropriate area, at the Regina Pipe, Regina Steel,
Regina O & T, and Calgary Pipe facilities to jointly direct
the development, implementation and maintenance of an
employee empowermentprocess.

The duties of the Local Joint Steering Committees will
include the following:

a) establish, by consensus, guidelines and training
requirements specific to employee empowerment;

b) select and approve, by consensus, training
programs as well as all consultants, advisors, and
instructors retained to assist the development and
implementation of employee empowerment;

c) approve, by consensus, all proposals for the
development of employee empowerment which
require modification or clarification relative to the
Collective Agreement;

d) toapprove,byconsensus,paymentoflosttimewages

by the Company for Union members for meetings of
the Local Joint Steering Committee; and
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The Company is to provide for funding an Employee
Empowerment Fund at $30,000 per annum and the
carry forward of any unused portion.

Questions concerning the combination,
amalgamation, creation or elimination of jobs
arising from employee empowerment and/or other
major proposals will be thoroughly discussed at the
appropriate Local Joint Steering Committee. If no
agreement is reached on these questions then the
parties will revert to their rights under the Collective
Agreements.

This Agreement will provide for the carry forward of
the $10,620.50 unused balance inthe Empowerment
Fund. Atthe pointintime thatthis money is expended
to the level of $30,000 the Company will contribute at
thelevel of $30,000 perannum.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: BOOK ACCOUNT

The Company and the Union agree that for the term of this
Collective Agreement, the Company will establish a Book
Account of ten (10) cents per hour worked by all employees
coveredby the Agreement.

In the event of a plant closure the account will be jointly
administered by the Company and the Union. The monies will
beusedtoalleviate the adverse effectof such closure by working
to provide relief through this account such as severance pay, re-
training, relocation, etc.

Nothing in this Agreement, however, is to be interpreted to

expand the liability of the Company beyond the limit of the
amountinthe account, exceptas providedforin Article 15.07.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: COST OF LIVING ALLOWANCE

1.

During the periods August 1, 2016 to July 31, 2020, a
C.O.L.A. of one (1) cent per hour for each .063 increase in
the CPI (2002 = 100 Base) will be calculated quarterly and
adjusted onaquarterly basis asfollows:

October, 2016 comparedto July,2016
January, 2017 comparedto October,2016
April, 2017 comparedtoJanuary, 2017
July, 2017 comparedto April,2017
October, 2017 comparedto July,2017
January, 2018 comparedto October, 2017
April, 2018 comparedtoJanuary, 2018
July, 2018 comparedto April,2018
October, 2018 comparedto July,2018
January, 2019 comparedto October,2018
April, 2019 comparedtoJanuary, 2019
July, 2019 comparedto April,2019
October, 2019 comparedto July,2019
January, 2020 comparedto October, 2019
April, 2020 compared to January, 2020
July, 2020 compared to April, 2020

Effective withtherelease ofthe October2016 CostofLiving
statistics, any increase in the Cost of Living Allowance
(C.O.L.A) payable as calculated in paragraph 1 above
will be added to any Cost of Living Allowance (C.O.L.A)
paid in the previous quarter. Any such allowance will be
paid for straight time hours worked only and will not be
paid for overtime hours, premiums, or used as a basis for
calculationof overtime.
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Effective July 31, 2020 the total accumulated C.O.L.A.
calculated and currently in effect after the adjustment of
July, 2020 compared to April, 2020 shall be added to the
Standard Hourly Wage Scale and shall thereafter be part of
thebaserate.

Thecontinuance ofthe CostofLiving Allowance (C.O.L.A.)
will be contingent upon the availability of the relevant
monthly statistics Canada Consumer Price Index, and itis
agreed thatthe Company shall use the conversion formula
provided by Statistics Canadain the calculation of the 2002
basis as the index of August 1,2011 (2002=100 base). No
adjustment retrospective or otherwise shall be made due
to any revision that may be made in the Index by Statistics
Canadaduringthe termofthis agreement.

Any decrease in the Cost of Living Allowance (C.O.L.A.)
calculated from comparisons of the Consumer Price
Indices in any of the quarterly periods shall reduce the net
accumulated Cost of Living Allowance (C.O.L.A.) payable
under paragraph 1 above, effective at the time specified in
paragraph1.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: OFFICE AND TECHNICAL STEERING COMMITTEE

The Union and the Company agree that a separate committee
be established for the Office & Technical Group to study shift
schedules, seniority issues and overtime requirements and
otherissuesinthatarea.

This Committee shall consist of three people appointed by the
Companyandthree people appointed by the Union, one of which
shallbe a Shop Steward.

The Committee shall meet as required, but not less than once a
quarter.

It is clearly understood that this letter shall not constitute an

extension of bargaining and it is further understood that this
Committee shallmake non-binding recommendations.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: 5-2 FROZEN SHIFT SCHEDULE

Itis recognized that the 5-2 frozen shift schedule is considered
undesirable by the employees. In accordance with Article
8.03(a) of the Collective Bargaining Agreement, the Company
willdiscussitwith the Union prior to itsimplementation.

Where the Company finds it necessary to implement a frozen
5-2 schedule, it will provide preference to the senior employees
in the same job as to their days off. Such preference may only
be exercised at the time of implementation of such schedule
or when a permanent vacancy occurs within their job. This
preference willnotapply when granting such a preference would
result in a loss on a given shift of manning capabilities in any
position or line of progression. If the Company can demonstrate
that granting this preference to any one individual would result
inthe loss of efficiency due to the lack of capable manpower, the
requestmay bedenied.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: COFFEE BREAKS

The most agreeable concept is for an employee not to wait for a
specifictime duringashifttoobtaincoffee, etc., butthe employee
canin most cases, utilize the nearest vending machine as often
ashewishesaslongasthereisnointerruption of operationsasa
resultof his action. There will be certain times, tasks or locations
wherethe above may notapply, inwhich case the Supervisor will
schedule abreak. Insuch cases, common sense shall prevailon
both parties.

The availability of refreshments is not intended for groups of
employees to utilize the foregoing “often as you wish” concept
and also have the same groups voluntarily and simultaneously
stop work at some predeterminedtime.

159



LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: NEW HIRES INTO STEEL OPERATIONS
(EXCLUDING TRADES)

In Steel Operations, all new hires will be assigned to the
position of Steel Helper at Job Class 4. If the employee is
performing a job other than Steel Helper, they will be paid
the rate of pay for the job they are performing. Should the
employee(s) initially be placed in a department other than the
Melt Shop, before they complete their probation period they
will be trained in the Melt Shop.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: POLICIES, PRACTICES AND PROCEDURES

The Company and the Union are committed to a successful
operation, founded on principles of respect, trust and tolerance
betweenthe Union andthe managementofthe Company.

The Union recognizes the rights of management, under Atrticle
3, and further recognizes that the bargaining unit members
working at the Regina operations are required to work under
Company policies, procedures and practices as a condition of
theircontinued employment.

At the request of the Local Union, the Company agrees to
provide the Union with a copy of any current policy, practice and
procedure that an employee is expected to comply with as a
condition of theiremployment.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: UNION LEAVE
Effective August 1, 2006 the Company will pay to the Local an
amountequal to 1,040 hours at Job Class 19 annually, payment

to be made during the first two weeks of January to be used for
paid Union leave of absence in accordance with Article 13.04.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS OF AMERICA
LOCALS 5890

RE: TUBULAR DIVISION - DEAD SHIFT AGREEMENT

USW 5890 and Evraz Regina Tubular Management agree
to address the dead shift manning issues in the following
manner:

1. Management will provide a minimum of one-month
notice to all Regina Tubular employees of their
intention to work or not work the designated dead
shift.

2. Regina Tubular employees will provide at least 7
days advance notice of their intention NOT to work
the dead shift.

This agreement will not override or supersede any other
provisions of the Collective Bargaining Agreement.

Both parties will continue to monitor this procedure. Either
party may withdraw from this agreement and revert to the
procedure contained in the current CBA by giving one
month’s advance notice to the other party.

The Company will provide a form to be used by the Regina
Tubular employees when they give notice of their intention
not to work the dead shift. This form will be filled out and
signed by the employees. The employee’s supervisor will
also sign the form completed by the employee, thereby
acknowledging that the employee will not be available on the
dead shift.
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LETTER OF UNDERSTANDING
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: TRANSFER OF POSITIONS TO P&M GROUP

In order to create a more efficient operation and provide
greater opportunities for employees, the positions identified
below will be restructured into the Tubular Division within the
Production & Maintenance Group.

e QA Lab Leader will replace the Lab Leader
identified under the Quality Assurance Department
with the qualifications of the QA Lab Leader.

e Senior Radiographic Technician & Radiographic
Technician will be removed. The previous duties
of these roles will be incorporated into the Spiral
Finishing Line of Progression as per Appendix E
The current Senior Radiographic Technician will
remain in the Office and Technical Group and will
be paid as a Production and Maintenance RT Level
2.

The employee currently holding the position of a QA Lab
Leader in Office and Technical will be transferred into
Production and Maintenance and will continue to participate
in the Office & Technical pension and welfare benefit plan.
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LETTER OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890 & 6673

RE: TUBULAR MAINTENANCE OPERATORS
The Company and Union agree that the position of Tubular
Maintenance Operator will be removed. The currentincumbent

in this position will be grandfathered with their current
qualifications asa Millwright.
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LETTER OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890 & 6673

RE: ELECTRICAL ENGINEERING TECHNOLOGISTS

The Company and Union agree that the position of Electronic
Technician will be removed and replaced with Electrical
Engineering Technologist. Employees currently holding
the qualifications of an Electronic Technician position will
be grandfathered with their current qualifications into the
Electrical Engineering Technologist position.

166



LETTER OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890 & 6673

RE: LONG TERM CAPITAL INVESTMENT IN CANADA

The Company and the Union share the common objective of
achieving the ongoing economic viability of the Company’s
Canadian operations. The Company and the Union recognize
that continued reinvestment in leading-edge steel technologies,
processes, and products will facilitate stable secure employment
into the future. The ability to attract this investment is subject to
market conditions and predicated upon each facility’s ability to
maintain a competitive position as a low cost producer to the
markets Evraz serves.

Therefore the parties agree as follows:

At least once per year the Company agrees to present to the
Union its plans for capital investment which are approved or
which have progressed substantially in the planning process, be
they short or long term, for it’s facilities at Regina and Calgary as
represented by the USW Locals 5890 and 6673. The meeting will
be co-chaired by a senior representative of the Company and the
President of the Local Union. The Company’s presentation will
include cost estimates for specific projects and an explanation
of the technology and market rational. The presentation will also
include a review of the previous year’s program.

Progress on capital investment plans will be a topic of ongoing
discussions and mutual interest between annual meetings.

To work together at identifying and overcoming issues of mutual
concern which present barriers to capital investment essential
to the ongoing viability of the Company’s Regina and Calgary
operations.
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LETTER OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890

RE: FINISHING REPAIR

The employees currently holding the position of a Repair
Welder will be grandfathered into the role of Finishing Repair
as of the signing of this agreement.

All future positions will be filled by employees that possess
the following minimum qualifications in accordance with
Article 12.08:

e Successful completion of shielded metal arc
welding course from an accredited institution

. Must pass a weld test plate meeting customer
specifications

*  Ability to operate a computer

*  Ability to read x-ray films or print outs

Finishing Repair employees are not eligible to perform

maintenance welding unless they possess the red seal
qualification.
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RE:

(@)

(b)

©

(C)

©

LETTER OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890

INTERDIVISIONAL TRANSFER

If an employee requests a move from one division to
the other within Production and Maintenance, they will
retain plant seniority for the purpose of vacation, lay-
offs and benefits under Article 17. Their job seniority in
the division they move to shall start from the first day
worked in that division.

The moving from one division to another shall only be in
the bottom jobs in each division, i.e.) the entry job into
a line, and an employee shall be allowed one transfer
only, except where circumstances are beyond the
employee’s control.

Employees who apply and are granted a transfer
between Production & Maintenance and Office &
Technical and elect to move will retain their plant
seniority/service for the purposes of vacation allotment.

The transfer to the benefit and pension plan will be
effective following the trial period as listed below.

If an employee requests and accepts a move they shall
forfeit all job seniority held in the division moved from.

For the transfer of work forces due to lay-off, change in
production patterns, etc., all transfers must be mutually
agreed on by the Company and the Union.

All employees who request and are granted a transfer
shall be subject to a trial period of thirty (30) calendar
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days. During this trial period the Company shall have the
right to return the employee to their former position if the
employee is deemed unable to meet the requirements
of the job or the employee may elect to return to their
former position, in either case, without any loss of their
former seniority.

This letter of understanding will suspend Article 12.16 of
the Collective Bargaining Agreement for the duration of
this letter of understanding.

The Company may terminate this letter of understanding
if there is an adverse impact to Operations.
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LETTER OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890

RE: DEGASSER OPERATOR

The Company and Union recognize that the installation of
the Degasser into the Melt Shop as part of the operational
upgrades requires sufficient staffing of properly trained
and qualified operators. As new equipment that requires
commissioning and thorough assessment once operational;
the Company and Union share the view that an interim
structure should be in place to allow for a fair assessment
on how the Degasser will be incorporated into the Melt Shop
operations.

Therefore, the parties agree as follows:

A Degasser Operator position will be established at job
class 26. Within sixty (60) days of the completion of hot
commissioning, the position will be reviewed by the Job
Evaluation Committee in accordance with Article 16.
The Degasser position, for the duration of this Letter of
Understanding, will be staffed by the employees in either the
EAF or LMF Lines of Progression with the most job seniority.
Those senior employees will be given the first right of refusal
to accept the Degasser position or remain in their current
Lines of Progression. Those accepting the Degasser position
will receive the required classroom and on-the-job training to
be considered qualified Degasser Operators.

There will be a trial period of 90 days for commissioning
where both the Employee and Management can return the
Employee back to their previous job without loss of seniority.
The 90 day trial period will commence when the classroom
training for the Degasser starts.

In the event of cutbacks or lay-off, the Degasser position
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will fall under Article 12.10 (m) 3 (ii), considered above the
displacement line. Degasser Operators being displaced
would be able to exercise their bumping rights or return to
their previous Line of Progression with no loss of job seniority.

Throughout the duration of this Letter of Understanding,
upon mutual agreement, the parties may meet to discuss
modification to the existing EAF and LMF Lines of Progression
with respect to the Degasser Operator position.
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LETTER OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890

RE: SHIFT RELIEF (CONTINUOUS OPERATIONS)

The Company and Union recognize the importance of
production during shift relief. It is hereby understood that
employees are expected to work at their assigned station to
the end of their scheduled shift. Employees shall be allowed
to relieve each other up to 30 minutes prior to the scheduled
end of their shift, provided the employee has worked their
scheduled total hours. Such relief must be at their assigned
work station and shall be agreed between individual
employees. If an employee is not relieved, they are expected
to work at their assigned station to the end of their scheduled
shift. Shift relief shall not result in overtime.
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LETTER OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCALS 5890

RE: APPRENTICESHIP PROGRAM - REGINA

FOREWORD

Evraz Inc. NA and the USW Local 5890 and Local 6673
recognize the need for continuous training to maintain the high
levels of skill and competence demanded in the trades and to
provide adequate numbers of skilled workers for our facilities.
The Parties recognize the importance of re-implementing an
Apprenticeship Program at Evraz, both for the benefit of the
Company and for the members of the USW.

PURPOSE

The purpose of the Apprenticeship Program is to encourage
careful selection of persons entering the trade, to assist with
the anticipated demand for skilled tradesmen to meet the
Company’s future manpower needs.

APPRENTICESHIP ADVISORY COMMITTEE
A Committee will be formed comprised of two representatives
selected by the Company and one member selected by each
USW Local. The Committee shall meet as required to:
* establish minimum standards of training and
experience
*  develop a basic schedule of training for each trade
* address all apprentice complaints dealing with the
Apprentice program
* review and make recommendations relative to
any determination of credit in connection with an
apprentice’s previous experience
e keep in touch with all parties concerned
- apprentices, Company, journeyman and
appropriate agencies

174



The initial meeting of this Committee will be in Regina with
all Committee members present. All subsequent meetings will
be handled via conference call.

The Parties agree that from time to time other participants may
be invited to assist the Parties, but not as voting members of
the Committee.

ELIGIBLE TRADES

The trades eligible for apprenticeship bids are those
Journeyman trades as identified in either the Calgary or
Regina Collective Agreements.

ELIGIBILITY TO BID ON APPRENTICESHIPS

Employees must pre-qualify by successfully completing the
appropriate aptitude testing. This includes but is not limited to
pre-trade training, trade-specific testing, and previous work
experience. To be eligible to bid on an apprenticeship position,
the employee must have a grade 12 diploma or equivalent and
meet the requirements set out by the Provincial Apprenticeship
Branch for the specific trade.

Employees will only be allowed to participate in one company-
sponsored apprenticeship. Those wishing to bid on a posting
must complete a job posting application, following the normal
bidding process within their Division.

APPRENTICESHIP SELECTION COMMITTEE
The Apprenticeship Selection Committee in each facility will
be comprised of:
*  Local Union President or Designate
Works Manager or Designate
Maintenance General Foremen
Two Trades Employees Appointed by the Union
One HR Department Representative

HOW ARE APPRENTICES SELECTED
All applicants are required to take the Federal Government
General Aptitude Test Battery (GATB). Applications are
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reviewed by the Apprenticeship Selection Committee whose
decision will be based on:

* 40 Points Maximum For Seniority — The most senior
applicant gets the maximum number of points.
Other applicants get a pro-rated number of points.

e 25 Points Maximum For Work Related Experience
(includes experience gained at Evraz as well as
experience gained working elsewhere) — The
applicant with the most related work experience
gets the maximum number of points. All other
applicants get a pro-rated number of points.

* 20 Points Maximum For GATB Results — Applicants
who pass the GATB will get 20 points. Applicants
who are unsuccessful in passing the GATB will not
be awarded the bid.

e 15 Points Maximum For Observed Ability and
Potential — Things taken into consideration include
the applicant’s ability to work with others, ability to
follow instructions, dependability, attendance, etc.
As this is a subjective rating, all raters will be asked
to give their reasons to the other members of the
Selection Committee before any of them give their
personal rating on this category.

After discussing the merits of each applicant, each rater will
be asked to complete their own rating on each of the four
rating categories. The average of the six raters on each of the
four rating categories will be used. Apprenticeship bids will
be filled by the qualified applicant with the greatest combined
score on the above four criteria.
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Seniority | Experience | GATB Results Ability/Potential

0-40 Points = The 0-25 Points — The 0-20 Points — 0-15 points — The
senior applicant applicant with Applicants who applicant deemed
gets the maximum | the most related pass the GATB to have the best
number of work experience will get 20 points. ability/potential
points. The other gets the maximum | Applicants who would get the
applicants get a number of are unsuccessful maximum number
pro-rated number points. The other in passing the of points and the
or points. applicants get a GATB will not be other applicants
pro-rated number awarded the bid. would get a pro-
of points. rated number of
points.
40 points 25 points 20 points 15 points

JOB POSTINGS AND LINES OF PROGRESSION

For the purpose of the Apprenticeship Program, the Parties
agree that Article 12.08(a) in the Regina CBA and Article
12.06(a) of the Calgary CBA shall, for the duration of the
current CBA’s, include: “(vi) Apprenticeship Bids” as an
exception.

CONTINUITY OF EMPLOYMENT

The Company intends and expects to give the Apprentice
continuous employment. However, the Company reserves the
right to layoff Apprentices whenever conditions of business
make it necessary. If an Apprentice is cut back or laid off
because of lack of work, an opportunity will be given for recall
to the Apprenticeship Program before any other person is
employed as an Apprentice in that trade.

In the event of a cut back or layoff, the Apprenticeship
Selection Committee will review how to complete existing
apprenticeships, even if in the other Division, before posting
new apprenticeship bids in the same trade.

LAYOFFS
e Journeymen will not be allowed to displace any
Apprentices scheduled for any reason except for
layoff. Also, Apprentices will not be allowed to
displace any other Apprentice as scheduled for
any reason. Apprentices will be laid off prior to any
Journeyman layoffs in the same trade.
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*  The Employer will ensure that each employee who
is accepted into the Apprenticeship Program and
who is unaffected in the above bullet will receive the
required work hours as an Apprentice to complete
each year of the Apprenticeship Program.

OVERTIME

Apprentices will be allowed to work overtime, for which they
are qualified to work, but will not be utilized to displace Evraz
Journeymen for overtime.

HOW DOES AN APPRENTICE PROGRESS

Having successfully bid on a job posting, the employee
enters the Apprenticeship Program as a first year Apprentice,
Job Class 8. Upon receipt of marks indicating successful
completion of first year studies, the Apprentice will be moved
to a Job Class 10. Similarly, upon completion of second
year studies, the Apprentice will be awarded Job Class 12.
Successful completion of third year results in Job Class 14.
After six months at Job Class 14, the Apprentice is moved to
Job Class 16. After the Apprentice passes all of their exams
and is deemed a qualified Tradesperson, they will be awarded
the current Job Class for the trade, as per the CBA and will be
deemed a Tradesperson (Extra to Workforce) until an opening
exists for a Tradesperson at which point seniority determines
the promotion.

At each stage of the process the Apprentice will be given a
regular evaluation of their progress by their supervisor, with the
input of the Tradesperson they are working under. A copy of
each of these regular evaluations will be sent to the members
of the Apprenticeship Advisory Committee. [Note: We will
develop an evaluation form specific to apprenticeships.]

Note: A successful bidder on an Apprentice position who
qualifies to begin the program at a level higher than the first
level, may advance through the program quicker and be
placed at the appropriate job class above based on which
level of training they just completed.
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HOW IS THIS TRAINING FINANCED

While attending trades school, the Apprentice will continue to
be paid their regular hourly rate of pay plus COLA, exclusive
of any overtime pay. The Apprentice will be paid as though
they are working five eight-hour day shifts, Monday to Friday.

e If an Apprentice fails at any level, they will be
given one opportunity only to re-qualify. This is a
maximum of one failure per Apprentice, not one
failure per level of the Program.

e If in the assessment of the Apprenticeship Branch
the Apprentice is no longer eligible to participate in
the Program, they will be removed from the Program
and given the right to bump into any position they
may be qualified to bump using their seniority.

* Inthe event that an employee does not successfully
complete their ninety (90) day trial period as an
apprentice, they shall return to their previous job
without interruption of department seniority. If an
employee requests another trial period and the
Selection Committee agrees that they shall have
another trial period and the employee does not
successfully complete the second trial period,
they shall then forfeit their right to their previously
held job. If Management requests a further trial
period and the employee is unsuccessful in this
trial period, then the employee shall return to their
previous job without interruption of the department

ACCOMMODATION

The Company will pay the Apprentice two days pay to find
Suitable accommodation for training to be held in a city other
than their regular place of employment. This will include
reimbursement for mileage and hotel accommodations for
2 days. There is no pay for travel time or reimbursement for
meals. Apprentices are encouraged to contact the Human
Resources Department at least one calendar month prior to
the commencement of the school term, should they encounter
difficulty in obtaining satisfactory accommodation.
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OTHER COSTS

The Company will reimburse the Apprentice for the cost of the
Apprentice tuition fee at the time it is paid. The Company will
reimburse the Apprentice for the cost of the books required to
complete the Program, upon successful completion of each level.

COST OF TOOLS

The Company will pay for the cost of tools; however the tools
remain the property of the Company and must be returned to
the Company on the employee’s last day of work.

THE APPRENTICESHIP AGREEMENT

Once the employee has been accepted as an Apprentice by the
Apprenticeship Selection Committee they will be required to
complete an Apprenticeship Agreement. The Apprenticeship
Agreement states the length of the apprenticeship term,
allowing for any appropriate trade training or experience
acquired. It sets forth minimum wages of the Apprentice. The
Apprenticeship Agreement is completed by the Apprentice
upon notification from the Human Resources Department.

TRAINING

Apprenticeship training is offered at SAIT in Calgary or SIAST
in Saskatchewan. Other institutions may be used depending
on class restrictions and availability. Providing there is no
excessive or unnecessary delay, training will be provided at
the location nearest to the employee’s home. All such requests
shall be subject to review by the Apprenticeship Selection
Committee. The training under the Apprenticeship Program
is designed to meet the general standards demanded of
tradesmen in Alberta/Saskatchewan and where applicable for
the Interprovincial standard.

Individual apprenticeship training will take place in the Division
of the bid unless it is advantageous to both the Company and
the apprentice to have some of the training take place in the
other Division.
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ONE-YEAR REVIEW

One year after implementing this program, the parties agree
to meet, along with the 6 members of the Apprenticeship
Advisory Committee to review recommendations to improve
the Program.

Apprenticeship Program - Points System

Seniority (Maximum of 40 points available)

. The scoring system for seniority will be based on the
following formula, with the senior applicant being
awarded 40 points and all other candidates a pro-
rated number of points.

Formula:
Junior Applicant X 40 Point / Senior Applicant = Points

Related Work Experience (Maximum of 25 points available)
This graph is used to determine the number of
points obtained. Linear scale is set up to pro rate the
individual based onthe related work to thattrade. Any
individual that has prior apprenticeship experience
will be credited work experience points as follows:

- 1yearexperience =5points

- 2yearsexperience=10points

- 3yearsexperience=15points

- 4yearsexperience =20 points
All other relative experience will be evaluated on a
casebycasebasis.

GATB (20pointsavailable)
Applicants who pass the GATB will get 20 points.
Applicants who are unsuccessful in passing the
GATBwillnotbe awardedthe bid.

Ablllty and Potential (Maximum of 15 points available)
The applicant deemed to have the best ability/
potential (ability to work with others, ability to follow
instructions, dependability, attendance, etc.) would
get the maximum number of points and the other
applicants would geta pro-rated number of points.
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MEMORANDUM OF AGREEMENT
BETWEEN
EVRAZ INC. NA
AND
UNITED STEELWORKERS
LOCAL 5890

RE: AMENDMENT TO EXISTING COLLECTIVE BARGAINING
AGREEMENT AS PERTAINING TO THE 24” MILL

The parties to this Agreement recognize that the 24” Mill is
essential to the well being of Evraz and its employees. This will
serve as an Amendment to the existing Collective Bargaining
Agreement, aspertainingto Article 18.01. Assuch, all sectionsin
this Memorandum shall override and take precedence over any
otherlanguageinthe existing Collective Bargaining Agreement.

The positions will be Mill Operator and Assistant Mill Operator.
The Mill Operator will train in and perform such functions as
Coil Entry, Uncoiling, Forming/Welding, Sizing Cut-off, NDT
(Sonics), Straightener, related finishing operations, and all
maintenance asrequired.

The Assistant Mill Operator will train in and perform such
functions as Inside Trim Removal, ID Grinding, Salvage, Crane
Operator, Flat Press Test, Material Handler, related finishing
operations, and maintenance tasks as described for the Mill
Operator.

A line of Progression shall be established consisting of the Mill
Operator and Assistant Mill Operator. Movement within the
Line of Progression of Mill Operator-Assistant Mill Operator,
both up and down, shall be on the basis of Job Seniority. The
Assistant Mill Operator will be expected to train and move up
as a Mill Operator. The new Mill Operators will come from the
trained Assistant Mill Operator’s. The most senior Assistant Mill
Operator shall be provided the first opportunity by job seniority.
The Mill Operator and Assistant Mill Operator positions shall be
above the bumpline and shallnotbe subjectto waivers.
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In the event of a reduction in the workforce, layoffs and
regressions shall be first done by taking the least senior in job
seniority of the Mill Operator(s) and reducing them to Assistant
Mill Operator(s) and then placing the least senior in plant
seniority Assistant Mill Operator(s) on layoff.

When a vacancy exists, the position of Assistant Mill Operator
will be bid. The above two positions shall only be bumpable
by employees from the Pipe Division if such employee has
previously been fully qualified in either of the two positions and
can still perform that job efficiently with a brief familiarization
period.

During training and after employees have completed all the
training in the various job functions a rotation schedule will be
developed. Rotationwillbe doneinsuchamannerastomaintain
skill levels. The intent s for rotation to be fair and equitable to all
employees.

Upon cut-back or lay-off, within the 24” Mill, the employee may
utilize his bumping rights within the Pipe Division.

24” Finish Line Operating Structure

1) Inspector

- Sonic Operator

- E.M.I. Operator

- 0O.D. Inspector

- 1.D. Inspector

- Preliminary Inspector
2)  Finishing Operators

- Hydrotester Operators

- Beveller Operators
3) FinishingHelpers

- Scaleman

- Rework

- Material Handler
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24”Welding

Classification JobClass
Mill Operator 20
*** Assistant Mill Operator 9

24” Inspection

Classification JobClass
UT2 *+ 17

UT1+ 14
Inspector Final/EMI 14
Finishing Helpers 8

Bid Position Classification JobClass

**Finishing Operator 10
+ Paidtherate once qualified
+ Prerequisite testrequired

The Inspector position is not subject to bumping. Bumping may
beallowedintoanormally non-bumpable positioninextenuating
circumstances and subject to approval by the Company and the
Union.

The Finishing Operator positions shall only be bumpable
by employees from the Pipe Division if such employee has
previouslybeenfully qualifiedinthe positionand can still perform
thatjob efficiently with a brief familiarization period.
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