
 
 

EVRAZ North America EMPLOYEE REFERRAL PROGRAM 
 

Program Purpose 
We find that our employees often Create 
Value by recommending candidates from 
their personal network. As an added incentive 
for our employees, we have implemented an 
Employee Referral Program through which 
you can be rewarded for recommending 
others. 
 
Program Participation – Eligibility 
All employees are eligible and encouraged to 
participate in the Employee Referral Program, 
however Executives, Vice-Presidents, 
Supervisors, and Human Resources 
employees directly involved in the 
recruiting/selection process are not eligible to receive a monetary reward for program 
participation.   
 
Eligible Positions 

• All full-time salaried non-union positions  
• All full-time hourly non-union positions 
• Select skilled trade union positions (refer to “reward amounts” section) 

 
Eligible Referrals 
External Referrals may come from any source, as long as the employee has personal 
knowledge of the person’s experience, career interests, and character. All referrals should be 
individuals that the employee could personally and/or professionally recommend for a 
position. Referrals may be family members, friends, neighbors, acquaintances from school, or 
former co-workers. Unacceptable referrals would be unsolicited resumes, current EVRAZ 
contractors/temporary employees, candidates that pose a conflict of interest to the Company, 
and former employees who have worked for EVRAZ within the last 24 months. 
 
As an Equal Opportunity Employer, EVRAZ NA encourages its employees to recommend 
qualified referrals without regard to race, color, religion, national origin, gender, age, sexual 
orientation, veteran status, physical or mental disability, or any other legally protected status. 
 
Referral Payment Eligibility 
If an employee’s referral is hired, payment will be provided after the referral has satisfactorily 
completed 3 months of employment (salaried employees) or the probationary period (hourly 
employees). Employees have the option to have EVRAZ NA donate their referral payment to a 
charity of their choice that supports EVRAZ NA’s charitable donations policy (see charitable 
donation eligibility below) or receive a direct payment. All direct payments are considered a 
taxable fringe benefit. Therefore, payments are added to the employee’s paycheck as taxable 
income.   
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The referral must be in good performance standing at the time of payout. The referral payment 
amounts are not eligible to be included in Bonus, Retirement, Pension or Profit Sharing plans. 
Only one referral award can be given per candidate. If a candidate is referred by more than 
one employee, the first referral received by Human Resources will be awarded if the candidate 
is hired. Employees must be actively employed at any one of our North American facilities at 
the time of payment to be eligible. Additionally, employees are eligible to receive a maximum 
of four (4) referral payments per calendar year.   
 
Reward Amounts 
$2,500 payment or charitable donation 

• Accounting & Finance (salaried positions) 
• Information Technology (salaried positions) 
• EVRAZ Business Systems (EBS) 
• Electricians 
• Engineers 
• Fabricators 
• Machinists  
• Millwrights 
• Reliability Technicians 
• Truck Drivers 

 
$1,500 payment or charitable donation 

• All other salaried and non-union hourly positions. 
 
***Reward payments will be paid in the form of the employee’s local currency. 
 
***Please also note that charitable donations will not be tax deductible to the employee 
since EVRAZ NA is making the donation their behalf. 
 
Charitable Donation Eligibility 
Charitable donations should:  

• Have a positive effect on the reputation of the Company  
• Serve social and/or public purposes 
• Should not be intended to influence decisions of government authorities, public 

officials, business activity, or gain any competitive advantage  
• Charitable events or donations are strictly prohibited from directly or indirectly 

benefiting the following: 
 

o Public or Government officials  
o Political parties and figures 
o Movements 
o Religious organizations 
o Profit-making organizations 

 
***Please see below for the mandatory Employee Referral Process*** 
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Referral Process  

 
Employee referrals have been automated in Workday. 
 
1. Login to Workday 
2. Go to My Career and Performance 

 
 
3. Select Refer a Candidate 
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4. Complete the Referral Form and click Submit.  

 
 
5. Your referral MUST apply to the position online from the EVRAZ North America’s careers 

page at www.evrazna.com – Careers.  
6. Referrals MUST choose Referral for the “How did you hear about us” field when 

completing the online application. 
 

Employees may share the job posting from the Internal Careers page. 
 

 

http://www.evrazna.com/
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7. Human Resources will review your referral’s application and share with the hiring 

manager to determine if the qualifications/experience meets the job requirements.  
 
Employees can view the status of referrals from the Talent and Performance dashboard 
in Workday.  

 
 


